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1 HEJY U 3AJAYM JUCHUTLIVHBI

1.1 HeanaucuunjinHbI

MOBBIIICHHE WCXOJHOTO YPOBHs BIaJCHHS HHOCTPAHHBIM SI3BIKOM, MOCTHTHYTOTO Ha MPEABIAYIIEH CTYHEHH
0Opa3oBaHus

(opMupoBaHHEe y 00y4aroUmMXcs CIIOCOOHOCTH W TOTOBHOCTH K KOMMYHHKAllMM Ha MHOCTPAaHHOM SI3BIKE B
[paMKax npogeccroHaNbHON U HAy4YHO JesTeIbHOCTH

1.2 3agaum JMCHUILIHHBL

COBCPIICHCTBOBAHNC HABLIKOB U yMeHI/Iﬁ MOHOJIOTHYCCKOI'O 1 JTHAJIOTH4YCCKOI'0 BhICKa3bIBaHU

COBEPIIIEHCTBOBAHNE HABBIKOB H3Y4aOIIET0, IPOCMOTPOBOIO ¥ MOUCKOBOIO UTEHHsI, @ TAKXKe NIEPEBO/Ia TEKCTOB,
[peACTaBILIFONIMX JMYHOCTHBIHM, TPO(eCCHOHANILHBIA 1 HAYy4YHBIH HHTEpEC

COBCPIICHCTBOBAHNC HABLIKOB MPEACTABJICHUA MPOCKTHOIO MaTe€puaia 1o HpO(l)eCCHOHaHLHOfI n Hay‘IHOﬁ
TCMAaTHKC (,HOK.]'[aL[I)I, MyHLTHMeI[HfIHbIC MPC3CHTAllNH, COOGIIIGHI/IH, Hp)

MOBBILIEHUE YPOBHsI yueOHOH aBTOHOMHH, CIIOCOOHOCTH K CaMO00Opa30BaHHIO

[Pa3BUTHUC KOTHUTUBHBIX U UCCICAOBATCIBCKUX yMeHI/Iﬁ

Nk W

pasBuTHE MHPOPMAMOHHOI KyJIbTYpHI

2 MECTO JMCIIMIIVIMHBI B CTPYKTYPE OIIOII

2.1 TpeOoBaHusl K IpeIBAPUTEILHOI NOATOTOBKE 00y4Yal0lIerocs

M3yyenne mucuumanasl 51.0.04. MHocTpaHHBIN SA3BIK B MPO(ECCHOHANBHOMN JEsITeIbHOCTH OCHOBBIBACTCS Ha
3HAHMSAX OOyYarolIMXCs, TOJyYEHHBIX B XOJE€ OCBOCHHS IMCUMIUIMHBI «HOCTpaHHBIH $I3BIK» HPOrpaMMBI

0akanaBpuaTa WK CICIUATNTETA.

2.2 I[I/[CIII/IHJ'[I/IHLI U MPAKTUHKH, JISI KOTOPbLIX U3YyYCHUE JMAHHON TUCHUILIMHBI
HeoﬁXOIlPIMO Kak NnpeamecTByouee

1 |b2.0.04(IT) IIpon3BoACTBEHHAs - OPraHU3AIMOHHO-YIIPABJICHUECKAs MPAKTHKA

2 |B3.01(J))IToaroroBka K mporeaype 3aiuThl BBITYCKHOW KBAJTH(PHUKAIIMOHHON pabOThI

3 |B3.02(J]) 3amuTa BeITYCKHOH KBATH(DUKAIIMOHHON pabOThI

3 IIJIAHUPYEMBIE PE3YJbBTATBIOBYYEHUSA 11O AUCIUIIJIMHE,
COOTHECEHHBIE C TPEBOBAHUAMMUA K PE3YJIbBTATAM OCBOEHUA
OBPA3OBATEJIbHOM ITPOT'PAMMBI

KO)_'[ 1 HAUMCHOBAaHUEC

KO)_'[ 1 HAUMCHOBAaHUEC

KOMIIeTeHIINHN HHIMKATOpa IInanupyemMsble pe3yJbTaThl 00yUeHHs
MOCTHKEHHs KOMIIETEeHIHH
VK-4.1 3HaTh:
) " — OCHOBHBIE OCOOCHHOCTH HAyYHOTO H JEJIOBOTO TUCKYypca
CriocoOeH K YCTHOH 1 " N .
HCEMEHHOG —0a30ByI0 JIEKCHKY, MPEICTABISIONIYI0 HEWTPaNbHBIH HAaYJIHBINA
VK-4 COMMYHHKALIHH 110 CTUJIb, & TAK)KE OCHOBHYIO TEPMHHOJIOTHIO CBOEH CIEMAIbHOCTH
CriocoOeH IPUMEHSTh y —JIEKCHKO-TPaMMaTHYECKUE KOHCTPYKIUH B OIHCAaHWH TPA(HUKOB,
podeccroHaIbHO-
COBPEMCHHbBIC TabJIUII, CXEM
pEIeBaHTHBIM TeMaM Ha .
KOMMYHHUKATUBHBIC —a3Tanel pe)epUpPOBaHKs M AHHOTHPOBAHUS HAYYHBIX M MEIHUIHBIX

TEXHOJIOTHH, B TOM
q1CIIe Ha
MHOCTPAaHHOM(BIX)
sI3BIKe(ax), A
AKaIEMHIECKOTO 1
npodeccroHaIbHOTO
B3aMO/ICHCTBUS

MHOCTPAHHOM A3BIKE

TEKCTOB
YMeThb:

YK-4.2

CriocoOeH K H3BICYCHUIO
WHPOPMALINH U3
OTEYCCTBEHHBIX U
3apyOCIKHBIX HCTOYHHKOB
HAYYHOT'O XapakTepa C
rocieayoen
nepepaboTKOM
(xoMITpeccueii) B BHJIE
0030pa, aHHOTAIIHH,
pedepara, goknaaa,
Mpe3eHTallu Ha
WHOCTPAHHOM SI3bIKE

- BOCIPMHMUMATh Ha CIyX W IOHUMAaTh OCHOBHOE COJICpIKaHUE
QyTEHTUYHBIX MyOIMIUCTHYECKUX (MEIUIHBIX) U IMparMaTHYeCcKuX
AyJIMOTEKCTOB, OTHOCAMMXCA K cdepe npodeccHOHATbHON
eI TeIbHOCTH

— TIOHMMATh CO/IepXKAaHUE MyOIMINCTHIECKIX, HAYYHO-IOIYJISIPHBIX|
W HAy4YHBIX TEKCTOB, OJOTOB/BE0-CAaHTOB IO TpOQecCHOHATBHOM
TEeMAaTHKe

—  BBIIENSITH  3HAYMMYO/3ampamimBacMyo  MHOOpMALUI0 U3
[IparMaTH4YeCKUX TEKCTOB CHpaBO4YHO-UH(POPMALIMOHHOTO
XapakTepa

— MCIOJIb30BaTh TOJKOBBIE U JIBYSI3bIYHBIE CIIOBApU U JIPYTYIO
CIIPAaBOYHYIO JINTEpATypy JUIsl pEUIEHUs IEepPEeBOJUYECKUX 3a]ay;
MMETh TIpeJCTaBiieHHe OO0 OCHOBHBIX NPHHIMUIAX H MpHEMax
[epeBoJla HAyYHBIX M HAYYHO-TOMYJSAPHBIX TEKCTOB OTPACIEBOU
TEeMaTUKH




—  TpOOYLIMpOBaTb  MOHOJOTHYECKHE W JHAJOTHYECKUC
BBICKA3bIBaHUA Ha TNPO(ECCHOHANbHbIE M  HAyYHBIE TEMBI,
BBICKA3bIBaTh CBOE MHEHHUE O IIPOYUTAHHOM (YCIBIIIAHHOM), JIC/IaTh
COOOINEHNs, BBICTPAaMBAaTh  MOHOJIOT-OIIMCAaHHNE Ha  OCHOBE
HEJTMHEWHBIX TEKCTOB (TpadUKH, CXeMBbI, TAOJIHIIbI )

— MPOIYLIPOBATh IIICbMEHHBIE BBICKA3bIBAHUS
npodeccroHaNIbHOTO Xapakrepa B COOTBETCTBUH c
KOMMYHUKATHBHOH 3aaueil ¥ NPUHATHIM (JOPMATOM; BECTH 3aIHCh
OCHOBHBIX MbICHIEH W (akTOB (M3 ayIHOTEKCTOB M TEKCTOB JUIS
YTCHHS), a TaKxe 3aIKch TE3UCOB YCTHOTO
BHICTYIUICHHS/TIMCBMEHHOT'0 JOKJIa/ia Mo U3y4aeMoil mpobiemMaruke
— BBINONHATH IHCBMCHHBIC NPOEKTHBIE 3amaHust (odopmiicHnE
MIPE3CHTAINH, TOKJIA0B, peepaToB CTaTeil 1 aHHOTALINHA )
Baagernb:

— MHOCTPAHHBIM SI3BIKOM B 00BbeMe, HEOOXOIUMOM IS TIOJTy<IEeHUS
MHPOPMALNH U3 3apyO0eKHBIX HCTOYHHKOB

-~ HaBBIKAMH IIOMCKOBOTO, O3HAKOMUTEIBHOTO M H3YYaIOIIEro
YTEHMsT ~ HAaydyHOH W Hay4YHO-NIONMYJSIPHOM  JIMTEpaTyphl
npodeccroHabHOM TeMaTHKH

I~ HaBBIKAMH YCTHOTO M IHMCHMEHHOT'O BBIPQKEHHS COOCTBEHHOM
TOYKH 3PECHUS C 2JIEMEHTaMU apryMeHTaluN

— HaBbIKaMH Hy6HI/I‘-IHOFO MpeACTaBJICHUSA u O6Cy)KZ[eHI/I}I
Pe3yJIbTaTOB HAYYHOI'O UCCIIEIOBAHHS

— OCHOBHBIMH IIpHEMaMH peepupoBaHus 1 aHHOTHPOBAHHUS,
HaBBIKAMH NPE3CHTALNH COOOIICHNSI HA HHOCTPAHHOM SI3BIKE




4 CTPYKTYPA U COAEP KAHUE JUCIHUIIJIMHBI

HaumeHnoBanue pasiesnos, Tem

3aouHnas gopma

*Koa unaukaropa

Kon 6 K Yacel JTOCTHIKEHHUSI KOMIIETEeHIIUU
U BUJ0B padoThl c
P yp IIp CP
1.0 Pasnen 1. IlpodeccnoHaIbHO-OPHMEHTHPOBAHHBII NepeBo]
11 Teopernueckue OCHOBBI TPO(ECCHOHALHO-OPUEHTUPOBAHHOTO TNepeBosa. llepeBogueckue 1 1 10 YK-4.1
) TpaHc(opManuy Ha IEKCHUECKOM, TPAMMATHYECKOM M CHHTAKCHYECKOM YPOBHSIX.
SI3pIkOBasi cnenuQuKa HAyYHBIX TEKCTOB Ha JIEKCHYeCKOM (crenmupuKa HAydyHOTO H
12 TEPMHHOJIOTHYECKOTO  Te3aypyca), TIpaMMaTHYecKOM (OCOOEHHOCTH  CIIOBOOOpPA3OBaHMUA, 1 | 10 YK-4.1
’ BUJIOBPEMEHHBIE Y CHHTAaKCHYECKNE CBOWCTBA) M CTHIIMCTUYECKOM YpPOBHSX.TeXHMKa mepeBona
CIEIMATBbHBIX TEKCTOB.
13 UreHne U NMepeBoj aJalTHPOBAHHBIX U ayTEHTHYHBIX TEKCTOB IO TeMe pasnena. CocTaBieHHe 1 1 10 YK-4.1
’ TEMaTUYECKOI0 III0CCapHsl.
2.0 Pasnen 2. PedpepupoBanue HaydHbIX cTaTei
2.1 [Ipasuna u 3Tans! pedepupoOBaHUsS U aHHOTHPOBAHUS HAYIHBIX TEKCTOB. 1 1 10 YK-4.2
29 OCHOBHBIE KIIHMIIE M TPaMMaTHYeCKHE KOHCTPYKILHMHU Uil pedepupoBaHUS U aHHOTUPOBAHUS 1 1 10 VK42
’ TEKCTOB I10 OTPACJIEBOI TeMaTHKe W/ WM TEMe UCCIIeJOBAHMSI. '
23 [IpakTHkyM 1O pedepHpOBaHHMIO HAYYHBIX M HAy4HO- IOIMYJSIPHBIX CTaTed OTpacieBon 1 0.5 10 VK42
’ TEMATUKNAW/ WM TEME UCCIEN0BAHNS. ’ ’
3.0 Pasnea 3. IlpodeccnonanbHasi M gej10Basi KOMMYHHKALUS
3.1 Buner w sTambl myOMMYHBIX BBICTYIUICHWH. PedueBple KiWIe MOKIAIOB W TIPE3CHTAWN Ha 1 | 10 VK-4.1
MHOCTPaHHOM SI3bIKE. YK-4.2
39 [IpakTukym 1O Tmpe3eHTalM HaydyHOro Joknana. [lemoBas (posieBas) wurpa "Hayuynas 1 0.5 13 YK-4.1
’ KoH(pepeHuus". ’ YK-4.2
33 Urenne (03HAKOMHUTEIHLHOE U TMOWCKOBOE) TEKCTOB OTpacieBoi TeMaTuku. [loaroroBka 1 05 13 YK-4.1
MPE3EHTAINH JI0KJIa/1a. i VK-4.2
. YK-4.1
4.0 [ToaroroBka K MPOMEKYTOYHOU aTTecTanuy (3ayer) 1 4 VK42




5 ®OHJA ONEHOYHbIX CPEACTB JJIA ITPOBEJIEHUA 5
TEKYIEI'O KOHTPOJIA YCIIEBAEMOCTHU U ITPOMEXYTOYHOU
ATTECTAIMH OBYYAIOIIIUXCA 11O JUCIUITVIMHE

@oHJ OIIEHOYHBIX CPENICTB [UIsl IPOBEACHUS TEKYIIEro KOHTPOJIS YCIIEBAEMOCTH U MPOMEXKYTOYHOH aTTeCTaluH 1o
nucnuIIMHe: oopMIleH B Buae npuiokeHus Ne 1 k paboyell mporpamMme AMCLUMIUIMHEL M Pa3MEIEH B SJICKTPOHHOMN
nHpopMannoHHO-00pazoBaTensHOH cpene KplKT Mpl VIIC, noctymHOM 00y4aromeMycs 9epe3 ero JINIHbI KaOHMHeT

JTACIATIIAHBI

6 YYHEBHO-METOJANYECKOE U THO®OPMALIMOHHOE OBECIIEYEHUE

6.1 YueOHas quTeparypa

6.1.1 OcHoBHas JuTEpaTypa

W3-80 Komn-Bo 3k3.
ABTOPBI, COCTaBUTEIN 3armaBue rox I/ISﬂaH’I/IH B OmO./
100% onnaiin
. V)
; IZIZ) I;?;_?(?:a%i%: AHTIMHACKUN A3BIK (Maructparypa): yueOHoe ocobue. . BI]"BSC’)IBI(")FHGZ)I(().ZI olrg?ay”ﬁl
.11 Mosomsix E. A [DnexkTponHsIii pecypc]. — ’
o7 https://e.lanbook.com/book/254474
[TaBnoga C. B.
Bapanosckas T. A.,
3axaposa A. B., AHTTUACKHN A3BIK I akajeMudeckux nesei. English Mocksa:
TlocnenoBa T. b., . . 100%
6.1.1.2 Cveoposa 1O, A.- o for Academic Purposes: yaebHOe nocq6ne IUTS BY30B. WznatenscTBO -
yBOP - £3 MO [DnexTponnslii pecypc]. — https://urait.ru/bcode/511748| Opaiit, 2023.
penaxkuuen
Bbapanosckoii T. A.
6.1.2 lonoJIHUTEIbHASA JIUTEpPATypa
Wsmar-5o Komn-Bo 3Kk3.
ABTOpBI, COCTaBUTEIIU 3arnaBue ron 1/13)1aH1;;1 B 01O/
100% onnaitn
AGpamosa U. E., AHTTUICKUN A3bIK: OCHOBBI Hay'-IHOI7I.KOM1\6/[yHI/IKaLII/II/I Cankr-
6.1.2.1 Mummmonuna E. I, (IpeseHTanus, CraTeA, AHCCEp TAUHA): yueOHoe [erepbypr : {100% onnaitn
Ananenna A B. mocobue. . [DIeKTpoHHEIH pecypc]. — Tlams, 2022

https://e.Janbook.com/book/230369

6.1.3 YueOHO-MeTOANYEeCKHE Pa3pa0OTKH (B T. Y. VIS CAMOCTOSITeIbHON padoThl 00y4alOIIUXCs)

H3n-Bo,
rox uznanus/ | Kon-Bo 9Kk3.
ABTOpBI, COCTaBUTEITH 3armnaBue JlranHbIit B OmOI./
kabuner  |100% ownmaitn
oOyuatomerocs
uoctpannsiii s36ik. English for HRM students: yue6Hoe
mocobue. [DeKTpoHHBIH pecypc]. — Kpacnosipck:
6.13.1 http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I KpWKT 100 %
T Bormanosa JI. B.  [21DBN=IBIS&P21DBN=IBIS&Z211D=1585219073125| HpI'VIIC, 2
143612&Image_file name=%5CFul%5C3960%2Epdf&l 2022 OHIAHH
mage file mfn=36419&IMAGE FILE DOWNLOAD=
0&IMAGE DOWNLOAD_TEXT=I#search=%22%22
M JInaHbI
€TO/IMYECKHE MATEPUAIIbI U YKA3aHHUS 10 U3YUEHHIO
6.13.2 Bormanosa JI. B.  |muctmrminHED Kabuner 100% online
obyuJatoreroc
s, OUOC

6.2 Pecypcbl HHGOPMALMOHHO-TEJIEeKOMMYHHKAIIMOHHOM ceTu «MHTEepHeT»

Bubmmorexa KpWKTUpI YIIC : [caifr] / KpacHOSpCKHIT HHCTUTYT KeJIe3HOJOPOKHOTO TPAHCIIOPTa — (hIITHAI

6.2.1 |HUpI'YIIC. — Kpacnosipck. — URL: http://irbis.krsk.irgups.ru/. — Pexxum nocrymna: nocie aBropusanuu. — Tekcr :
JJIEKTPOHHBIN.
OnekrponHas oudmuoteka «Y ML XK/ T» : anekrponHOo-0nbOHoTeyHas cucrema : caiit / ®I'BY IO «YuebOHo-
6.2.2 |MeToAWYEeCKHUH IEHTpP MO 0OPA30BAHMIO HA KEJIE3HOIOPOKHOM TpaHcTopTe». — Mocksa, 2013 — 2024, — URL:
http://umczdt.ru/books/. — Pexxum noctyna: mo moanucke. — TEKCT : QIEKTPOHHBIH.
623 Znanium : 3NIeKTPOHHO-OnOIMoTedHas cuctema : caidt / OO0 «3HAHUYM». — Mockga. 2011 — 2024. — URL:
- http://znanium.ru. — Pexxum goctyna: no nogamucke. — TeKCT : 3JIeKTPOHHBIM.
6.2.4 O6pazoBarensHas mardopma FOpaiirt : anekrponnas 6ubinmoreka : caiit / OO0 «DIeKTPOHHOE W31ATENBCTBO
- IOpaiiT». — Mocksa, 2020. — URL: https://urait.ru/. — Pexxum goctyna: o nmoamucke. — TEKCT : dIeKTPOHHBIH.
6.2.5 |YHuBepcuTerckas OMOIMOTEKA OHJIAMH : 3JIeKTPOHHO-OnOIMoTeuHas cucrema : caiit / OO0 «/lupexT-Menmnay.



https://e.lanbook.com/book/254474
https://urait.ru/bcode/511748
https://e.lanbook.com/book/230369
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
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http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/
http://umczdt.ru/books/
http://znanium.ru/
https://urait.ru/

— Mockga, 2001 — 2024. — URL: https://biblioclub.ru/. — Pexum moctymna: mo moamnucke. — TeKcr :
3JIEKTPOHHBIMN.
KpacHosipcknit HHCTUTYT 5KeJI€3HOJOPO’KHOTO TPAHCIIOPTA : [3JIEKTPOHHAS HH(POPMAIIMOHHO-00pa3oBaTeIbHas
6.2.6 |cpena] / KpacHosipckuil HHCTUTYT JKeI€3HOIOPOKHOTO TpaHcmopTa. — Kpacrospck. — URL:
http://sdol.krsk.irgups.ru/. — TekcT : 2IEeKTPOHHBIH.
627 HarmmonaneHas anekTpoHHas OHOIHOTEKa © (heepadbHbIi MPoeKT : caiiT / MunanctepcTBo Kymsrypsl PO. —
- Mocksa, 2014 — 2024. — URL: https://rusneb.ru/. — Pesxxum noctyna: mo nojmnucke. — TEKCT : 3JCKTPOHHBIH.
6.2.8 Poccuiickue xene3nbie oporu : opumnuansaei caiit / OAO «PX]». — Mocksa, 2003 —2024. — URL:
- https://company.rzd.ru/. — TekcT : 2eKTPOHHBIH.
6.2.9 |http://www.management.com.ua/notes/top25-ceo-sites.html Ton-25 caiitoB st pykoBoANTEIS
6.2.10 TpeHunr-xkmacc [DIEKTPOHHBIA pecypc]: TOpTal KOHCANTHHIOBOTO areHTCTBa. — PeXuM JocTyma:
- https://master-class.spb.ru/articles/ — 3aru. ¢ skpaHa
6.3 IIporpamMHoe obecnieueHne H HHPOPMANIOHHbIE CIPABOYHbIE CHCTEMBbI
6.3.1 bazoBoe nporpamMmHoe o0ecnieueHmne
Microsoft Windows Vista Business Russian, aBTopu3annoHHbIi HoMep JuneH3uata 64787976Z72S1011, Homep
631 MUCH3HH 44799789. . ' N
" Microsoft Office Standard 2013 Russian OLP NL Academic Edition (mor Ne2 ot 29.05.2014 — 100 nuneH3ui;
mor Ne0319100020315000013-000t 07.12.2015 — 87 nunensuii).
6.3.2 Cnenuaan3upoBaHHOE MPOrPaMMHOe olecredeHne
6.3.2.1 |He Tpebyercs
6.3.3 UndopmanuoHHbie CipaBOYHbIE CHCTEMbI
633.1 [apanT : cripaBo4HO-TIpaBoBas cuctema 6aza qaHabx / OO0 «UIIO «TAPAHT». — Pexxum mocryma : U3
7" |mokanbHOM ceTH By3a. — TEKCT : 3JIEKTPOHHBIH.
6332 ABTOMAaTH3MPOBAHHAS CHCTEMa MIPaBOBOW MH(POpPMAIIH Ha jkene3HonopokHoM Tpancmopte (b1 ACIINIXKT) :
7" |caiit KoncynpranTtllmroc / AO HUMAC. — Pexxum nocTyma : U3 JTOKaJIBHOM CeTH By3a. — TEKCT : AIEKTPOHHBIH.
6333 ABTOMAaTH3MPOBAHHAS CHCTEMa MIPaBOBOW MH(POpMAIIH Ha jkene3HonopoxkHoM Tpancmopte (b1 ACIINIXKT) :
7" |caiit KorcynpranTtlliroc / AO HUMAC. — PexxiM nocTymna: u3 JOKaJbHOHM ceTH By3a. — TeKCT : 3JIeKTPOHHBIH.
6.4 IIpaBoBble 1 HOPMATHBHBIE JOKYMEHTbI
6.4.1 |He Tpebyercs
7 OMUCAHUE MATEPUAJIbHO-TEXHUUYECKOM BA3blI,
HEOBXOAUMOMU JJIs1 OCYIECTBJIEHUSA YYEBHOI'O ITPOLECCA
O JUCIUIIJIMHE
Kopnyc A, Haxonsarcs o aapecy: 660028, Poccus, . KpacHosipck, yn. Hoas 3aps, n. 21
| Kopnyc H, naxonsarcs no agpecy: 660028, Poccus, r. KpacHosipck, yi. Hoas 3aps, 2
Kopnyc JI, naxogsres no anpecy: 660028, Poccus, r. Kpacnosipck, yi. Hosast 3apst,2U1, kopn.1
Kopnyc T, Haxongarcs no aapecy: 660028, Poccus, r. Kpacnosipck, yn. Hoas 3aps,2U, ctp.2
YueOHble ayANTOpUH JUIS NMPOBEACHUS 3aHATHH JEKIMOHHOTO THIIA, 3aHSATHI CEMHHApPCKOTO THIA, KYpPCOBOTO
[IPOEKTUPOBAHMS (BBINIOJIHEHHS KYPCOBBIX IPOEKTOB, paboT), IPYNIMOBEIX M MHAMBUAYaJIbHBIX KOHCYJbTalni,
TEKyIIero KOHTPOJSI M MPOMEXYTOYHOH aTTeCTaluH, YKOMIUIEKTOBAHHbBIE CIIEINATN3MPOBAHHOW MeOesbio U
2 TEeXHMUYECKUMH CPEICTBaMHU 00y4eHHs (HOYTOYK, POEKTOp, 3KpaH), CIYXKAIIUMH JJIsl IPEICTaBICHUs yIeOHOH
nH(opmanuu 60Jb1I0N ayuTopun. [ npoBeeHUs 3aHATHI JIEKIMOHHOTO THIIA UMEIOTCS yueOHO-HarIIsIHbIE
mocoOusi (NMpe3eHTaluy, IJIaKaThl, TaOJHIbI), O00ECIeUMBAIOIUE TEMATHUYECKHE HWILTIOCTPALUU COACPKAHHS
TICIUTUIMHEL
ITomemennss IS CaMOCTOSITENBHON pabOThl  OOYYarONIMXCS OCHAIEHbl KOMIBIOTEPHOH TEXHUKOH,
MOJIKITFOUEHHON K MH()OPMAIMOHHO-TEJICKOMMYHUKAIMOHHOW ceTH «MHTepHeT», u 00ecreyeHsl TOCTYIIOM B
ANEKTPOHHYIO HHPOpMAIHOHHO-00pa3oBaTenbHyt0 cpeay Kp KT Upl'VIIC.
3 [TomernieHns st CaMOCTOATENBHOM PaOOTHI 00yJAIOIINXCS:
— YUTAJbHBIN 321 OUOIUOTEKH;
— KoMIbIOTEpHBIN Kinacc A-305.
8§ METOAUYECKUE YKA3AHUS JJJISA OBYUAIOIIIUXCSA
O OCBOEHNIOAUCHUIIJIMHBI
Bupn yueOHoi Opranuzanus yueOHOH NesTeIbHOCTH 00y4aromerocs
JIeSITeIIbHOCTH
[MpakTHyeckoe 3aHsATHE — BUJA ayJUTOPHBIX Y4YEOHBIX 3aHSATHH, lieJeHarpaBieHHas (opma
OpraHM3any y4eOHOro Ipolecca, NPU pean3allyd KOTOpoW oOydaromyecs: MO 3aaHuio M IO
Tpaxrieckoe PYKOBOJCTBOM ~ NPEMOZABATENs  BLINONHAIOT NPAKTHYECKUE  3a/1aHMUA. [IpakTHueckue 3amaHus
SAHSTHC HampasJeHbl Ha YIrIyOJICHHE HAyYHO-TEOPETHUYECKMX 3HAHWM W OBJIAJICHHE ONpE/IeIeHHBIMU
MeTomaMH paboThl, B IIPOIIECCE KOTOPHIX BHIPA0ATHIBAIOTCSI YMEHHS M HABBIKH BBIIOJHEHUS TE€X HIIH
MHBIX y4eOHBIX NeHCTBHH B MaHHOHW cdepe Hayku. IlpakTndeckne 3aHATHS pa3BHBAIOT HAaydHOE
MBIIIUIEHHE M PedYb, MO3BOJISIIOT IMPOBEPHUTh 3HAHMS OOYYAIOUINXCS, BBICTYHNAIOT KaK CpPEeAcCTBa
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orepaTHMBHONH O0OpaTHOM CBS3W; LENb MNPAaKTHYECKUX 3aHATHH — yoIyOnaTh, pacIIupsiTh,
eTamM3upoBaTh 3HAHUS, TOJTYYeHHBIE Ha JIKIMH, B 0000meHHOH (opMe M COACHCTBOBATH
BEIPAOOTKE HABBIKOB MTPO(GECCHOHANBHOM NeSATETFHOCTH.

Ha npakTudeckux 3aHATHAX NOAPOOHO PACCMATPHUBAIOTCS OCHOBHBIC BOIPOCHI TUCIHUILIHHBI,
pa3duparoTcsi OCHOBHBIC THMBI 3aAad. K KaKJAOMy MPaKTHUECKOMY 3aHSATHIO CIEAyeT 3apaHee
CaMOCTOSITENILHO BBIMOIHHUTE JOMAIIIHEE 33/1aHHE M BBIYYUTD JICKIHOHHBIA MaTepUan K CIeAyIolei
reme. CHCTEMaTHYECKOE BBIMOJHEHHE JOMAIIHUX 3aJaHuil 00s3aTeNIbHO W SIBISETCS BaXKHBIM
(hakTOpOM, CIIOCOOCTBYIOIINM YCIIEIIHOMY YCBOCHHIO JUCIIUIUIUHEL.

Ocoboe BHMMaHHE ClieyeT oOpaliaTh Ha ONpPENeSICHUe OCHOBHBIX NMOHSATHH JWUCIWIUTUHEL
OOyuaronuics JODKEeH 0ApOOHO pa3dMpaTh MPUMEPHI, KOTOPHIE HOSICHSIIOT MOHSTHS

CamocrosTenpHas
pabora

OOyuenne mno gucuuminHe «KpuTHyeckoe MBIIUIEHHE» IPeAyCMaTpUBAaeT aKTUBHYIO
camocTosATeNbHYIO paboTy oOywaromierocs. Ha camocrositensHyto paboty oTBoanuTcs 96 4acoB 1o
3aouHOil (hopme oOyuenus. B pasnene 4 paboueil mporpamMMel, KOTOpEIA HasbiBaeTcss «CTpyKTypa U
colieprkaHue AUCIMIUIMHBIY, BCE Yachl CAaMOCTOSTENEHON PaOdOThl paclUCaHbl 0 TEMaM U BOIIPOCaM,
a Tarke ykazaHa HeoOxoanMmas ydeOHas JuTeparypa: oOydaromuiicss u3ydaeT y4eOHBIH MaTepHal,
pa3OupaeT MpHUMeEpsl W BBHITOJNHAET PAa3HOYPOBHEBBIE 33/Ja4d B paMKax Kak OOIIUX IOMAIIHUX
3aMaHni, TaKk 1 HHINBUAYATBHBIX qoMamHuX 3agaanid (11/13). [Ipu BeImOTHEHNH JOMAITHUX 3aJaHul
oOydJarormemMycsi ciaeqyeT OOpaTHThCS K MaTepHaly JEKIMOHHBIX M TMPEABIIYININX MPAKTHUECKHUX
BansTHsaX. Ecnu 3TOro OyneT HeqoCTaTOYHO AJISl BRIIOJTHEHUS BCEH paOOThI MOXKHO JOMOJHHUTEIHHO
BOCITOJIb30BAaThCSl YIEOHBIMH ITOCOOMSIMHM, TPUBEACHHBIMH B pazfene 6.1 «YueOHas nuTeparypay.
Eciu, HecMOTpsT Ha M3y4EHHBIH MaTepHaj, 3aJaHHE BBIIOJIHUTH HE YIaercs, TO B 00A3aTelbHOM
[opsiiAke He0OXOAUMO MOCETUTHh KOHCYJIBTALIMIO MpEenoaBaTesis, BeAyLIero NPakTUIeCKUe 3aHATHS,
1/MITH KOHCYJIBTAIMIO JIEKTOPA.

W13 nomkHBI OBITH BBINOJHEHBl OOYYaIOIIMMCS B YCTaHOBJICHHBIE IIPENOJABATENIEM CPOKH B
COOTBETCTBUM ¢ TpeOoBaHUSIMH K OGOpMIICHHIO (TEKCTOBOW W Tpaduueckoi dvacreii),
chopmynupoBanHeIMH B llonokennu «TpeboBanust K O(OPMIICHHIO TEKCTOBOW M Tpaduieckon
nokymeHTarmy. HopMOKOHTPOIbY.

OOyuarommiicst 3204Hoi (popmbl 00ydeHus: BoinoJiHseT KP. 3aganus pa3melieHsl B 31€KTPOHHON
nHpopMannorHo-o0pa3oBatensHOU cpene KpMIKT Upl VIIC, noctymHO# oOy4atomeMycs yepes ero
TMYHBIA KaOWHET

3aueTr

[TpoBeneHne NTPOMEKYTOYHON aTTecTanuy B (popMme 3aueTa y CTYACHTOB 3a09HOH (hOPMbI 00ydeHHS
[O3BOJISIET C(HOPMUPOBATH CPETHIOIO OLEHKY MO IWMCIMIUIMHE 0 Pe3yJIbTaTaM TEKYIIEro KOHTPOJIA
(IIpH ATOM MOTYT YUUTBIBATHCS PE3YJIBTAThl TEKYLIETO M UTOIOBOTO TECTHPOBAHUS 10 AUCLUIUIMHE).
Ecnu oumeHka ypoBHsS C(HOPMHUPOBAHHOCTH KOMIETEHLHUI OOy4arolerocsi He COOTBETCTBYET

KpUTEpUSIM HOJTyYeHHUs 3a4eTa, TO 00yUaroIuiics ciaeT 3a4eT B JopMe TECTUPOBAHHSI.

Kommiekc y4eOHO-MeTOIUUeCKHX MAaTepHajoB IO BCEM BHAAM YYEOHOH NEeSTEIBHOCTH, MPEeIyCMOTPEHHBIM
paboyell mporpamMMoil AMCIMIUIMHBI, pa3MeIeH B JJIEKTPOHHO# uHbopManmoHHO-oOpasoBaTenbHol cpene KpWXKT
VpI VIIC, noctymnHo# 00y4aroneMycs 4epe3 ero JMIHbIi KaOUHeT.




OEJIEPAJIBHOE ATEHTCTBO XEJIE3HOJJOPOXXHOI'O TPAHCITIOPTA

denepanbHOE rOCyIapCTBEHHOE O0I0HKETHOE 00pa30BaTeIbHOE YUPEKICHUE
BbICILIEr0 00pa3oBaHUs
«MpKyTCKH TOCYAapCTBEHHBIH YHUBEPCUTET MyTEH COOOIICHUS»
KpacHosIpCKHil HHCTHTYT 7KeJI€3HOI0POKHOT0 TPAHCIIOPTA
— ¢mmman denepanbHOro rocy1apCTBEHHOTO OI0KETHOTO 00Pa30BaTEILHOTO YUPEKICHUS
BhICIIero oOpa3zoBaHus «MpKyTCKuil rocyJapCTBEHHbIN YHUBEPCUTET ITyTel COOOIIEHUS»
(KpKT UpI'YIIC)

POH/I OHEHOYHLIX CPEJICTB

AJIA MIPOBEACHUSA TCKYILIECI0 KOHTPOJIA YCIIEBACMOCTH
)| HpOMe)KyTO‘IHOﬁ arTrecraiquu 1o JMCIMIIJIMHE

b1.0.04 UnocTpaHHbIil SA3bIK B IPO(ECCHOHAIBLHOM 1eATEIbHOCTH

Hpuaoxenue Ne 1 k padoueid nporpamme

Hamnpasnenne noarorosku — 38.04.03 YnpapiieHHe IepcoHaIom
ITpodunb — Crparernueckoe ynpaieHUe NEPCOHAIOM OPraHU3alNN

KPACHOSPCK



1. O0mue noJioKeHus

®onx  ouenouHslix cpeaActB  (POC) sBasieTcss COCTAaBHOM YacThl0 HOPMATUBHO-
METOJMYECKOr0  OOCCIEYCHHSI CHCTEMbl OIIEHKM KadeCcTBa OCBOCHHS  OOYJarOUTUMHUCS
00pa30BaTebHOI POrpaMMBl.

@DoH/J OLEHOYHBIX CPEJACTB TNPEIHA3HAYCH IS HMCIOJb30BaHUS  OOYYarOMUMUCH,
npenonaBarensimu, anmunuctpanueid KpKT Upl YIIC, a Takxe cTOpOHHUMHU 00pa30BaTebHBIMU
OpraHu3aIMsIMU JUIsl OLICHWBAHUS KadyeCcTBa OCBOCHHUS 0OO0pPa30BaTEIBbHOW MPOTpaMMbl U ypPOBHS
c(hOPMUPOBAHHOCTH KOMITETECHIIUH Y 00yJatOmnuXCsl.

3amauamu POC aBnAr0TCA:

— OLICHKA TOCTIKEHUH 00YJArOIIMXCS B TIPOIECCEe H3YyUSHUS TUCIUTUINHBL

— o0ecrieyeHHWE  COOTBETCTBHsI  PE3ylbTaTOB  OOy4deHUs  3ajmadamM  Oymymiei
npo(ecCHOHATTLHOM ACSITETLHOCTH Yepe3 COBEPIICHCTBOBAHWE TPATUIIMOHHBIX W BHEIPCHUE
WHHOBAIIMOHHBIX METOI0B O0yUeHHsI B 00pa30BaTeIbHBII MPOIECC;

— CaMOIIOITOTOBKA U CAMOKOHTPOJIb O0YUAIONINXCS B MPOIiecce 00ydeHUsI.

®DoH/T OLIEHOYHBIX CPEACTB CHOPMUPOBAH HA OCHOBE KIIFOUYCBBIX IMPUHIIMIIOB OIICHUBAHUS:
BaJIMIHOCTh, HAJIS)KHOCTh, 00bEKTHBHOCTD, 3PPEKTUBHOCTD.

st oneHKH YpOBHS COPMHUPOBAHHOCTH KOMITETEHIIUH WCIOIB3YEeTCSl TPEeXypOBHEBAs
cucrema:

— MUHUMAJIBHBIA ypOBEHb OCBOCHUS, OOS3aTeNbHBIM JJIsi BCeX OOYYarOUIMXCs IO
3aBEPIICHUIO OCBOCHHsI OO0pa30BATEIBHOM IPOrpaMMBbI; JaeT OOIlee MPEJACTaBICHUE O BHJIC
JESTEIIbHOCTH, OCHOBHBIX 3aKOHOMEPHOCTSIX ()YHKIIMOHUPOBAHHSI OOBEKTOB MPOGECCHOHATHHOU
JIeATEIIbHOCTH, METOJIOB 1 aJITOPUTMOB PEIICHUS MPAKTUYECKUX 3a]1ay;

— 0a30BBI  YpPOBEHb  OCBOEHHUS, TMPEBBIICHUE MHHUMAIBHBIX  XapaKTEPUCTHK
c(hOPMUPOBAHHOCTH  KOMIIETEHIIMK; TIO3BOJISICT  peIIaTh THIOBBIC 3a7add, IPUHUMATH
NpoeCCHOHANIBHBIE W YIPABIEHYECKUE PEIICHUS MO M3BECTHBIM aJIrOpuTMaM, IpaBWIaM U
METOJIUKaM;

— BBICOKHH ypOBEHb OCBOCHHS, MAaKCUMAJIbHO BO3MOYKHAsl BBHIPAKEHHOCTb XapaKTEPUCTHUK
KOMIIETEHIIM; Mpe/noaracT roTOBHOCTh pellaTh MPaKTUYECKUE 3aJ1a4y MOBBIIIEHHON CJIIOKHOCTH,
HETHUIIOBBIE 3a/laud, MPUHUMATh NMPOGECCHOHATBHBIE M YIPABICHUYECKUE PEIICHUS B YCIOBUSIX
HEMOJIHOM  ONpPENEN€HHOCTH, TMPU  HEJOCTATOYHOM  JIOKYMEHTaJbHOM, HOPMATHUBHOM H
METOJMYECKOM O0ECTIEUEHHUH.

2. IlepeyeHb KomMneTeH Ui, B OPMUPOBAHUHU KOTOPBIX Y4aCTBYyeT
AUCHMILIHHA.
IIporpaMMa KOHTPOJILHO-OLIEHOYHBIX MEPONPUATH.
IToxa3zarean oueHUBAHUSA KOMIIETEHLUH, KPUTEPHU OLIEHKH

Huctunnuna «HOCTpaHHBIA S3bIK B MPOQPECCUOHAIBHON NESTENbHOCTHY» Y4YacTBYeT B
(bopMHUPOBAaHUH KOMIIETSHITUH:
YK-4. CriocobeH mpuMeHsATh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YHCIIE
Ha UHOCTPaHHOM(BIX) sI3bIKE(aX), IJIs1 aKaJIEMUUECKOTO U MPOo(deCCHOHATBFHOTO B3aUMOIEHCTBHSL.

IIporpaMma KOHTPOJILHO-0LIEHOYHBIX MEPONIPUATHI (3204Hast (popma o0yueHus1)

HanmenoBanue Kon
OOBEKT KOHTPOJIS HaumenoBanue

KOHTPOJIBHO- WHJIIKaTopa
Ne | Kypc (monsTHE/TEM/pa3Nen u T.1. OILIEHOYHOT'O CPeACTBa

OILIEHOYHOI 0 JIOCTHKEHUS
JMCIUTIIMHBI) (popma mpoBeneHus)

MEpONPUSTHSI KOMIETEHINH

Kype 1
1 1 Texymuii Temal.l Teoperuueckue OCHOBBI VK-4.1 Tepmunonornueckui
KOHTPOJIb 1IpodeCcCHOHAIEHO-0PUEHTUPOBAHHOTO JIMKTAHT




Haumenosanue Kon
OOBEKT KOHTPOJIS HaumenoBanue
KOHTPOJIBHO- MHIUKATOpa
Ne | Kypc (ToHsATHE/TEM/pa3 e u T.1. OIICHOYHOT'O CPEJICTBA
OLIEHOYHOTO JOCTHKCHUS
JVICTIUTUTAHBI) (popma mpoBeeHM)
MEpONPHATHS KOMITETCHINN
nepeBoa. IlepeBonueckue 3amanus Ha TUCHbMEHHBIN
TpaHcopmManmuu  Ha  JEKCHYECKOM, TIEPEBOA
rpaMMaTHIECKOM W CHHTaKCHYECKOM
YpOBHE.
Tema 1.2 S3pikoBas  cmenuguka
Hay4YHBIX TEKCTOB Ha JIEKCUYECKOM .
3aaHus Ha MUCbMEHHBIH
(ceumduka Hay4YHOTO u HepeBot
N TE€PMUHOJIOTHYECKOT O Te3zaypyca
Texymuii P ypyca), YK-4.1 BHEAyIUTOpHAs
2 1 IrpaMMaTHYECKOM (ocobenHoctn
KOHTPOJIb KOHTpOJIbHasi paboTa
CJI0BOOOpa30BaHuUs, BUJOBPEMEHHBIC M
o (MMCBMEHHO) U ee 3aIuTa
CHHTaKCHYECKUe CBOWCTBA) u (yeTHO)
CTHIINCTUYECKOM YpOBHAX. TexHHKa y
CIIEIMATBHOTO TIEPEBOJIA.
3amanus
PEKOHCTPYKTHBHOTO
OBHJ (Ha YTECHHE
Tema 1.3 UreHne u  mepeBon yP ( )v
. TepMmuHOTOTHUECKIH
3 1 Texkymumii aJalTHUPOBAHHBIX U AyTEHTUYHBIX YVK-4.1 HKTAHT
KOHTPOJIb TEKCTOB 110 TeMe paznena. CocTaBieHue
BHEAyIUTOpPHAs
TEMaTU4eCKOT0 II10CCAPHSL.
KOHTpOJIbHasi paboTa
(MMCBMEHHO) U ee 3aIuTa
(ycTHO)
3aaHus Ha MUChMEHHBIH
nepeBol, peepupoBaHue U
o Tema 2.1 IlpaBuma u  3Tambl AHHOTHPOBaHUE
Texkymumii
4 1 KOHTDOIE pedepupoBaHHs W aHHOTHPOBAHUSA YVK-4.2 BHEAayAUTOpPHAs
P HayYYHBIX TEKCTOB. KOHTpOJIbHas paboTta
(MMCHbMEHHO) | €€ 3aluTa
(ycTHO)
3agaHus Ha MUCbMEHHBIN
Tema 2.2 OcHOBHBIE KJIMIIE U epeBo, pedeprupoBaHme U
Texyuuii rpaMMaTH4ecKue KOHCTPYKIUH  JUIs AHHOTHPOBAaHNE
5 1 KOHy olb pedepupoBaHMs W aHHOTHPOBAHUSA VK42 BHEAyIUTOPHAs
P TEKCTOB IO OTPACjeBOMl TeMmaTuke u/ ’ KOHTpOJIbHAs paboTa
WJIM TeME UCCIIeI0BaHMUs. (MMCHbMEHHO) | €€ 3aluTa
(ycTHO)
3aaHus Ha MUCHMEHHBIH
repeBo, pedeprupoBaHne U
Tema 2.3 IIpaktukym o peBol, pedepup
Texymumii e(pepupOBaHUI0 HAyYHBIX M HAYYHO AHHOTHPOBATHE
6 1 i peOepHp i YHHO" YK-4.2 BHEAayAUTOpPHAs
KOHTPOIIb TIOITYJISIPHBIX cTater oTpacieBon
KOHTpOJIbHas paboTa
TEeMaTHKH ¥/ WK TeME UCCIIEAOBaHNSI.
(MMCHbMEHHO) M €€ 3aluTa
(ycTHO)
3agaHust NPOyKTUBHOTO
Tema 3.1 Bugsl u stambl ImyOIHUHBIX YPOBHs
7 1 Texymuii BBICTYIUICHUH. Peuesbie KJIUILIE YK-4.1 BHEAyIUTOPHAs
KOHTPOJIb JIOKJIa/I0B " Hpe3eHTaui Ha YK-4.2 KOHTpOJIbHasi paboTa
WHOCTPAHHOM SI3bIKE. (MTMCHMEHHO) | €€ 3aluTa
(ycTHO)
3amaHus IPOAYKTHBHOTO
OBHS
. Tema 3.2 IlpakTuky™m 1O Hpe3eHTalMu yp
Texymmii VK-4.1 BHEAyAMTOPHAs
8 1 Hay4HOro JloKJiana. JlemoBas (posieBast)
KOHTPOJIb " " VK-4.2 KOHTpOJIbHasl paboTa
urpa "Hayunas kondepenuus".
(IHCHEMEHHO) U €€ 3aluTa
(yctHO)
Texymuit Tema 3.3 Utenue (03HAKOMHTEIHHOE U VK41 3amanus
9 1 KOHy olb MIOUCKOBOE) TEKCTOB oTpacneBoi VK 4'2 PEKOHCTPYKTHBHOIO
P temaTHkd. [loaroroBka Ipe3eHTAMH ) ypOBHsI (Ha YTEHHE)




Haumenosanue Kon
OOBEKT KOHTPOJIS HaumenoBanue
KOHTPOJIBHO- HHAWKaTOpa
Ne | Kypc (ToHsATHE/TEM/pa3 e u T.1. OIICHOYHOT'O CPEJICTBA
OIICHOYHOTO JTOCTHKEHUS
JVICTIUTUTAHBI) (popma mpoBeeHM)
MEPOIPHUSITHS KOMIETEHITNH
JOKJIa 1a. BHEAyIUTOPHAS
KOHTPOJbHAS padoTa
(TMCHMEHHO) | €€ 3aluTa
(ycTHO)
Paznen 1. IlpodeccrnonansHo-
OPUCHTUPOBAHHBIN MEPEBOJI: OCHOBHEIC
MIPUHITUIIB, TUCKYPCUBHBIC
ocobenHocTH. OCOOCHHOCTH TIepeBoia
OTPAacCBBIX TCPMHUHOB.
Pazpnen 2. PedepaTtuBHblii mepeBo. TeopeTnueckue BOIPOCHI
IIpomexyTounas A dep peEBO p P
Hayunoe anHOTHpOBaHUE. YK-4.1 (ycTHO) M IpaKTHYECKUE
10 1 aTTecTanus —
sauer PedepupoBanme HayIHBIX U HAYIHO- YK-4.2 3amaHus (MMCEMEHHO)
TIOITYJISIPHBIX CTaTel OTpacieBoi Tect (mUCHEMEHHO)
TEMaTHKH
Paznensr 3. [TyGimaHOE BEICTYILICHHE
KaK 0COOBII BHJ HHOSI3BITHOM pedeBOi
nestenpbHOCTH. [Ipe3eHTanus Ha
AHTJIMIICKOM SI3BIKE.

Onucanue nmokasarejed 1 KpurepueB OLlEHMBAHUSL KOMIIETEHLMH.
Onucanne mMKaJjJa oNeHNBaHUS

KoHTponp KkadecTBa OCBOCHHS JUCHUIUIMHBI BKJIIOYaeT B ce0s TEKyIIUHA KOHTPOIb
YCIIEBAEMOCTH U MPOMEXKYTOUHYKO aTTeCTaluio. TeKymuid KOHTPOJIb YCHEBAEMOCTH U
MIPOMEXKYTOUHAsI ATTECTAHsI OOYYAIONIMXCS IMPOBOJSTCS B IEISAX YCTAHOBJICHUS COOTBETCTBUS
JOCTHIKEHUI  O0y4arommuxcs MO3TalmHbIM TpeOoBaHUSM 00pa3oBaTeNbHON MporpamMmbl K
pe3ynbraraM o0ydeHuss U GOPMUPOBAHUS KOMITCTCHITHIA.

Tekylmuii KOHTPOJIb YCIIEBAEMOCTH — OCHOBHOM BHUJl CUCTEMATHYECKOM IPOBEPKHU 3HAHUU,
YMEHUM, HABBIKOB OOYyYalOIIMXCA. 3agada TEKYIIEro KOHTPOJS — ONEpPaTUBHOE U PETYJIpHOE
yhnpaBieHHEe y4yeOHOM JEeATENbHOCThIO OOYyYaloImIMXCs Ha OCHOBE OOpaTHOW CBSI3U U
KOPPEKTUPOBKH. Pe3ysbTaThl OIEHUBAHUS YUUTHIBAIOTCS B BUJE CPEAHEN OLICHKH MPU MPOBEICHUU
IIPOMEXYTOUYHOU ATTECTALIUH.

Jlist  olleHWBaHUSI PE3YNBTATOB OOYYEHHS Ha DJK3aMEHE HCIOIb3YyeTCIUeThIpeXx0apHas
WKAJIA:  «OTIMYHO»,  «XOpOILIO»,  «YIAOBJIETBOPUTEIIBHO», «HEYIOBIECTBOPUTENBHO».  Jlid
OIICHUBAHMSI PE3yJbTATOB OOYUYEHHUS Ha 3a4€Te MCIOJB3YETCs NBYXOalIbHAs IIKAJa: «3a4TEHO,
«HE 3aUTCHO.

[lepeueHb OIEHOYHBIX CPENCTB, MCIOJIB3YEMBIX MJIA OLICHUBAHUS KOMIICTCHIIMM, a TaKkKe
KpaTKasl XapaKTepUCTHKA 3TUX CPEICTB MPUBEACHBI B TAOIHIIE

HaumenoBanue IIpencraBneHue
Kpartkas xapakTepucTuka
Ne OIIEHOYHOT O OIIGHOYHOT'O CPE/ICTBA B
OILIGHOYHOTO CPE/ICTBA
cpencTBa DdOC

Kominekr 3amanmii
ISl IPOBEICHUS

N CpencTBO MPOBEPKH CTEIICHU OBJIAJACHUS KATETOPHATBHBIM | JMKTAHTA HA
Tepmunonoruueckuit

1 HKTAHT amnmapaToM TEeMBI, pasjena, TUCIUTUINHBL CJIO’KHOCOCTaBHBIE
PexomenyeTcs Ui OLIEHKH 3HAHUH 00YJIarOIUXCs TEPMUHBL 1
TEPMUHOJIOTUYECKHE
COYeTaHus.

Tunosoe 3aJaHue

o IIOJIHBIA KOMILJIEKT
CpeL[CTBO IMPOBEPKU YMCHHUU TPUMCEHATL MOJYYCHHBIC (

KOHTPOJIbHBIX

5 BreayauropHas SHAHHS JUIi DEIICHHA 3a1ad ONDEJENCHHOTO THHA MO | . ..
KOHTpOJbHAA pabora | mucuuiuinHe. ComepXUT 3aJaHds IS MPOBEPKH 3HAHHM, .
BHEAYIUTOPHON

MEHHUH 1 HaBLIKOB CTYAEHTOB 3a0YHON (DOPMBI 00ydEHNS .
y A bop i KOHTPOJIBHOI paboThI

JUTS 3209HON (OPMBI




HaunmenoBanue IIpencraBnenue
Kparkas xapakrepucTuka
Ne OLIEHOYHOTO OLICHOYHOT'O CPEZICTBA B
OLICHOYHOTO CPEZCTBA
cpencTBa DdOC
pa3MeIIeH B COCTaBe
METOIUYECKIX
YKa3aHui o
BBITIOJTHEHHIO
KOHTPOJBHOI paboThI
JUISL CTYJICHTOB
320YHOH (POPMEI
o0y4eHust)
OpuruHanbHbIe
HeaJanTHPOBaHHBIE
TEKCTBl OTpaciieBOH
CpencTBo, MO3BOJSIOIIEE JUATHOCTHPOBATH U OLCHUTH
3anaHus Ha TEMaTUKH IS
. HaBbIKK W YMEHHS TIE€peBOJa, a TakkKe HaBBIKH
MICHbMEHHBIH MEPEBOT, BBITIOJTHEHUS
3 WCTIONIb30BaHMS 3JEMEHTOB CMBICTIOBOTO aHAIM3a TEKCTa
pedepupoBanue u . MIEPEBOJIOB C
nmpodeccHOHaNbHON HampaBiIeHHOCTH (pedepupoBaHus U
aHHOTHPOBaHME MHOCTPAHHOTO S3bIKa
AHHOTHPOBAHUA). 9
Ha PYCCKHH,
AHHOTHUPOBAHUS U
pedeprupoBaHHsL.
CpencTBo, MO3BOJIAIONIEE OLCHUBAaTh U JAMArHOCTHPOBATh VaeGHbie
3HaHUSA M YMCEHHUS NPaBHIbHO HCIIOJIb30BaTh S3BIKOBOIL
. aJaNTHPOBAHHBIE U
(rpaMMaTHKa, JIEKCHMKa) M peueBOW MaTepHal, a Takke
3amaHus OpUTHHAJIBHBIE
CTpaTerMd W  HaBBIKM  Pa3MYHbIX BHAOB  YTCHHS
4 PEKOHCTPYKTHBHOTO HeaJlalTUPOBAaHHBIE
(TouckoBoro, 03HAKOMUTEIHHOT0) UL pelIeHus N
ypOBHS (Ha YTEHUE) M TEKCTBI OTPACIEBOI
CMOZIETHDOBAHHEIX 337147 B PAMKAX OLDENICNCHHOM TEMBL | o\,
(pa3mena) nmUCHMIUIMHBL. PexoMeHAyeTrcss s OLEHKH .
. o BBITTOJTHEHUS 331aHUH
3HaHMH ¥ yMEHHUH o0yJaronmxcs
CHoucku TeM i
CTPYKTYPHUPOBAHUS
CpencrtBo, MO3BONISIONIEE OICHUBATh M AMArHOCTHPOBATh CTHEIX
HaBBIKM W YMEHHS TMPOAYIHPOBATh YCTHBIC M NMHUCEMCHHBIC M
3agaHus ITICBMEHHBIX
BBICKA3bIBAaHUA Ha MpPO(ECcCCHOHANBHBIE TEMbI, a TaKXkKe .
5 MIPOYKTUBHOTO BBICKA3bIBAaHUH Ha
HaBBIKM  MyOJMYHOIO  NPEACTAaBICHUS  COOCTBEHHBIX
YpPOBHSA . npodeccroHabHbBIE
pe3yabTaTOB HAYyYHOI'O HCCIEAOBAaHUNA B BHIE JOKIAJa,
. TEMBbI W/ UITN TEMBbI
COOOIICHHUH, TTp.
HAyIHOTO
HCCIICIOBaHMS.
Cuctema CTaHIAPTU3UPOBAHHBIX 3aJaHUH, MO3BOJIAIOIAS
aBTOMATH3HPOBATH IPOIIE W3MEpEeHUs] YPOBHSI 3HAHHI
. P POHEAYPY P yp Tunossle TECTOBbIE
4 TectupoBanue U yMeHHH o0y4aromerocsi. MoxeT OBITh UCIIONIB30BAHO TS
. o 3aJjaHusl 10 paszenam
OLICHKM 3HAaHWH, yMEHWH, HaBBHIKOB M (WIM) ONbITA
JIeATeIbHOCTH 00yJaronuxcst
CpencrBo, TO3BOJSIONIEE OLEHUTh 3HAHUS, YMEHHS,
HaBBIKOB M (WJIM) OMBITA JAESTEIBHOCTH oOydaromierocst mo | THIIOBBIE TECTOBBIE
5 3auer IUCLHUILIAHE. 3a7aHus 110
MoxeT OBITh UCIIONIB30BAHO YISl OLCHKN 3HAHWH, YMEHUH, | IUCHIUILIMHE

HaBBIKOB M (MJIM) OTIBITA JIESITEIbHOCTH 00Y4aIOIINXCS

KpuTepml M IIKAJIa OLleHUBAHMS TECTOBBIX 3aJaHUil npu l'lpOME)KyTO'—IHOﬁ

arrecTauuu Bpopme 3a4era

IIxana oneHUBaHU

Kpurepuu onenuBanust

«3ayTCHO»

OObyuatommiicss BepHO oTBeTHII HA 70 % 1 Ooslee TECTOBBIX 3aaHUI MPU MPOX0XKICHUN

TCCTUPOBAHUS

«HEC 3a4YTCHO»

OOyuaronuiicss BEpHO OTBETWII HA 69 % WM MeHee TeCTOBBIX 3aJJaHHi MPH MPOXOKICHUH

TCCTUPOBAHUS

KpuTtepuu u mKajibl olleHUBaHUS Pe3yJIbTATOB 00yUYeHHUsI IPH NPOBeleHN U

TEKYLIECro KOHTPOJIA yCII€EBACEMOCTH

TepMHUHOTOTMYECKHUIT AUKTAHT




IIpennaraercs 15 TEpMUHOB M TEPMHMHOJIOTMUECKHUX COYETAHUMN, 3a KaXKAbIA IPaBUIbHBIN
OTBET IpucBauBaeTcsa oAuH Oami. IlepeBo B ueTbIpexOanbHy0 CUCTEMY MPOUCXOAUT CIIEIYIOLIUM
o0OpazoM:

KonuvecTBo HaOpaHHBIX 0aJ1J10B Onenka

15-13 GamnoB COTIIMIHOY

12-10 6amioB «XOPOILO»

9-7 GaymioB (YZIOBJIETBOPUTEIHHOY
Menee 7 6ammoB ((HEYZOBJIETBOPUTEIBHO»

Konrtponbnas pabora
3a KaK/Ibli MPAaBUIBHBIA OTBET IpHcBauBaeTcsi oauH Oasi. [lepeBon B 4eThIpexOaibHYIO
CHCTEMY IPOMCXOAUT CIESTYIOIUM 00pa3oM:

KosimyectBo HaOpaHHbIX 0OamioB (B mnpoueHTHOM/OneHka

OTHOLIIEHUM)

90-100% mpaBHIBHBIX OTBETOB COTIIMIHOY

75-89% mpaBUIBHBIX OTBETOB ((XOPOILIOY

75-89% mpaBUIBHBIX OTBETOB «(YZOBJIETBOPUTETIHHO
Menee 60% npaBUIBHBIX OTBETOB ((HEYIOBJIETBOPUTEIIBHO»

3amanus HA MUCbMEHHBIHN MepeBo, pedhepupoBaHue U AaHHOTHPOBAHKE

IIIxaJsia oLleHUBAHHUS Kputepuu onieHuBaHus

IMucbmennblii mepeBoa: OOyyaromuiics TOHUMAET OOLIMH CMBICIT TEKCTa;
a/IeKBaTHO TIEPEAACT 3HAYCHUE JICKCHUKO-TPaMMaTHIECKUX (POpM, TEPMUHOB
U TEPMUHOJIOTUYECKUX COUYETaHMM; A3BIK NIEPEBOJA COOTBETCTBYET CTUIIIO
Hay4HOI'O U3JI0KECHHUS
PedepupoBanune/anHnoTupoBanue CTATBH: oOygaromuiics
JIEMOHCTPUPYET YMEHHUE OINPENENSATh OCHOBHYIO HICI0O TEKCTa U BBIIEIATH
BTOPOCTEIIEHHYI0 HH(OPMAIUIO; YETKO CllefyeT IpelaraeMod cxeme
pedepupoBaHus /aHHOTUPOBAHUSI CTAThH; aJEKBATHO UCIIOJIB3YET JIEKCUKO-
rpamMMaTHdeckue GpopMbl aHTITMHCKOTO si3bIKa. Jlomyckatorest 1-2 s3bIKOBBIE
OIIMOKH.

«OTIIUYIHO»

IIncemennblii nepepoa: OOyyaromuics B IIeIOM TOHUMAET OOIIHH CMBICT
TEKCTa, HO JOIYCKaeT OTAENbHbIE HETOYHOCTH; a/JeKBAaTHO IIepenaeT
3HauCHHE JIEKCUKO-TPaMMaTHYECKUX hopm, TEPMHUHOB u
TEPMUHOJIOTMYECKUX  COUYETaHMH; A3BIK TEpPeBOAa B  OCHOBHOM
COOTBETCTBYET CTHITIO HAYYHOTO M3JI0KEHUS.
«XOpOLLO» PedepupoBanue/anHHoTUpOBaHHE CTATBH: oOygaromuics
JIEMOHCTPHUPYET YMEHHE OINPEJIeNIATh OCHOBHYIO HICI0 TEKCTa M BBIACIATH
BTOPOCTENEHHYI0 HH(GOPMAIHMIO, HO JIOMYCKAeT OTAEIbHbIE HETOYHOCTH;
CllelyeT Tpe/ularaeMoil cxeme pedepupoBaHUs /aHHOTUPOBAHUS CTaThH;
a/IeKBaTHO HCIONB3YeT JIEKCHKO-TpaMMaTH4ecKue (GopMbl aHIIIMICKOTO
SI3BIKA, HO JIOMYCKAeT A0 3-X S3BIKOBBIX OIIMOOK.

«BavYTCHO»

IIncemennsblii nepepoa: OOyyaromuiics onpeaenseT oOIMi CMBICT TEKCTa
C CYIIECTBCHHBIMH HETOYHOCTSIMH; TEKCTa; 3HAU€HHWE JIEKCHKO-
rpaMMaTH4eckux (OpM, TEPMHUHOB M TEPMHHOJOIMYECKUX COYETaHUH
nepeaaeTcs: NPUOIM3UTEIBHO; HMEIOTCS CYIIECTBEHHBIE HEIOCTATKH B
CTHJIEBOM oopmiiennn nepeBoja.
PedepupoBanue/anHHoTupoBanue CTATBM: oOygarommics
«(YZIOBJIETBOPUTEIHHOY JIEMOHCTPHUPYET cilaboe yMEHHE OIpeNeNiaTh OCHOBHYIO HIEI0 TEeKCTa U
BBIICNIATE BTOPOCTETICHHYIO HH(OPMAIMIO, JIOMYCKAeT 3HAYUTEIBHOE
KOJINYECTBO HETOUHOCTEH; CYIIECTBEHHO HApyIIAeT NPEAIaracMyr CXeMmy
pedepupoBaHus /aHHOTHPOBAHUS CTAaThbH; WMEIOTCS HApyIICHUS B
HCITIONB30BAaHUH  JICKCHKO-TPAMMATHYECKUX (HOpM aHTIIMHCKOTO SI3bIKa,
JIOIYCKaeT JI0 4-X S3bIKOBBIX OLIMOOK, HE MPENSATCTBYIOIIUX MOHUMAHHIO
TEKCTa.




«HE BrimonenHoe 3aJaHue HC YJAOBJCTBOPACT HU OAHOMY H3 KPUTCPUCB,
«HEC 3a4YTCHO»
YIAOBJIICETBOPUTECIBHO) IIPUBCACHHBIX BBIIIC

3aaHusi peKOHCTPYKTUBHOI'O YPOBHS (Ha YTEHUE)

[IIxasia oleHUBAHUS Kpurepun onieHuBanust

OOyuarommiicss B TOJHOM 00BEME JEMOHCTPHUPYET 3HAHUE CTpaTeruil u
HaBBIKU IOMCKOBOTO M O3HAKOMUTEIHHOTO BUIOB YTCHUS. Y MEET BBIICIIATH
OCHOBHYIO HJCI0 TEKCTa, a TakkKe BBIACIATE BTOPOCTEIICHHYIO
«OTIMYHOY nHopmanuio. JIeMOHCTpHpPYET HAaBBIKM KOHTEKCTYalbHOW JIOTaJKH.
[IpaBuibHO pacro3HaeT 3HAYCHUE TPAMMATHYECKUX CTPYKTYP AJISl TIOJTHOTO
MIOHMUMaHHS POYMTAHHOTO B Mpolecce u3ydatromero yrenus. Jlomyckaer 1-
2 OmMOKY MpH KOHTPOJIE TOHUMAHHS IPOIUTAHHOTO.

OOygaromumiicst B LEIOM JIEMOHCTPHPYET 3HAHUE CTPATETHH M HABBIKH
MIOMCKOBOTO M O3HAKOMMTEJIBHOTO BHJIOB UTCHHS. YMeEET BBLACIATD
OCHOBHYIO HJAEI0 TEKCTa, a TaKKe BBIICIATh BTOPOCTENEHHYIO
«XOPOIIO» «3a4TCHO» nHpopmanuio. JleMOHCTpHUPYET HaBBIKM KOHTCKCTyaJbHOW JOTaiku. B
LIEJIOM pAaclo3HAaeT 3HAa4eHHEe TIPaMMATHUYECKUX CTPYKTYp IJIs IOJHOTO
IIOHMMaHMs NPOYMTAHHOTO B Ipoliecce M3ydarouero ureHus. JlomyckaeT
70 3 ommOOK MpU KOHTPOJIE IIOHUMAHUS TPOYUTAHHOTO.

OOydaromuiics NEMOHCTPUPYET cia0ble 3HAHUS CTPAaTerHil M HABBIKH
MIOUCKOBOTO M O3HAKOMHTEJIFHOTO BHJOB 4YTeHMs. He MOXKeT BBLICNATH
OCHOBHYIO MJCI0 TEKCTa, 3aTPYAHSETCS C BBIJICICHUEM BTOPOCTEIICHHOM
«(yIIOBJICTBOPHUTEILHO) nHopmanuu. He neMOHCTpHpyeT HaBBIKM KOHTEKCTYaJbHOM JOTalKH.
Cnabo pacmo3HaeT 3HaYCHHE I'PAMMATHYECKHX B IIPOLECCE H3YYaroIIero
yreHus. Jlomyckaer Oonee 4 oOmMOOK NpPU KOHTPOJE IOHUMAaHHS

IPOYUTAHHOTO.
«HC BrmonaeHnHoe 3aaHuC HE YAOBJCTBOPACT HU OAHOMY U3 KPUTCPHUCB,
«HC 3a4YTCHO»
YAOBJICTBOPUTECIILHO» MPUBCACHHBIX BBIIIC

3aiaHusl IPOAYKTUBHOIO YPOBHSI

IIIxaJsa oLleHUBAHUS Kputepun onieHuBaHus

OO0yyatonuiicss 1eMOHCTPUPYET YMEHHE CaMOCTOSITENIbHON TOJTOTOBKH U
MPE3eHTAIMK MPOSKTHOI0 MaTepuaa; MOJHOIO M JIOTHYECKH KOPPEKTHOTO
MPEJICTABICHUS. PE3yJIbTATOB COOCTBEHHOTO HAYYHOTO HCCIIEIOBAHUS;
BJaJcCT HAaBBHIKAMH apryMEHTHPOBAHHOW pEuYH; aJCKBAaTHO HCIOJB3YET
JIEKCUKO-TPaMMaTHIECKie (POPMBI U Pa3rOBOPHbIE KIIHIIIE, HO TOMYCKAET JI0
2-X SI3BIKOBBIX OIINOOK.

«OTIUYIHO»

OOyuatonuiics B IEJIOM JI€MOHCTPHUPYET YMEHHE CaMOCTOSTEIbHOI
MOATOTOBKU U MPE3EHTALMK MPOSKTHOTO MaTepuaa; MoJHOTO U JOTHYECKH
KOPPEKTHOTO TPEJCTABICHHUS pEe3yJIbTaTOB COOCTBEHHOTO HAyYHOTO
«3a4TEHO WCCIIEJIOBaHMS; B ILIEJIOM BIIAJEET HaBBHIKAMU apryMEHTHPOBAHHOH peuw;
aJICKBATHO HCIIOJIB3YET JIEKCHKO-rpaMMaTHYeckue (OpMbI U Pa3roBOpPHbIC
KJIMIIE, HO JIOMYCKAaeT JI0 3-X SI3BIKOBBIX OIHOOK.

«XOPOIIO»

OOydaronmuiicss JIEMOHCTPUPYET Cla0ble YMEHHS CaMOCTOSTEIbHOM
MOJTOTOBKA W TPE3CHTAWU IPOSKTHOTO MAaTephalia; He IOIHOCTHI0 M
JIOTUYECKH HEKOPPEKTHO TPEJACTABIACT PE3YNbTaThl COOCTBEHHOTO
«(YIOBJIIETBOPUTEIIHHOY HAYYHOTO KCCJIEOBaHUs; Clabo BIaJceT HaBBIKAMU apryMEHTHPOBAHHOM
pedn; He Bceraa afeKBaTHO HCIOJIB3YeT JICKCUKO-TpaMMaTHIecKue (hopMbI
Y pa3roBOPHbBIE KJIMIIE, AOMYCKAET 10 4-X S3BIKOBBIX OMIMOOK M 4 pedeBBIX

HETOYHOCTEM.
«He BrinonHenHoe 3ajaHue HE YIOBJIETBOPSET HU OJHOMY U3 KPUTEPHEB,
«HE 3a4YTECHO»
YA0BJIETBOPUTEIHLHO MPUBEICHHBIX BbIILIE

TectupoBaHue Mpu TEKYIIEM KOHTPOJIE

IIIxaJsia oLleHUBaHUS Kpurepuu onieHuBaHust

COTIIMIHOY | «3aYTCHO» Obyuatommiicst BepHO oTBeTHII Ha 90 — 100 % TecTOBBIX 3a1aHUH IPH




MMPOXOKACHUUN TCCTUPOBAHUSA

«XOPOLIO»

OOyuaronmiicss BepHo oTBeTI Ha 80 — 89 % TeCTOBBIX 3aJaHUll MpH
MTPOXOXKJCHAN TeCTHPOBAHUS

«YHAOBJIETBOPUTEIIBHO»

OOy4aromuiicst BepHO oTBeTHI Ha 70 — 79 % TeCTOBBIX 3alaHMi NpH
[POXO’KICHUH TECTHPOBAHHUS

«HE YHOOBJIETBOPUTEIIBHO» «HEC 3a4YTCHO»

OOyuarommiicss BepHO OTBETHI Ha 69 % ¥ MeHee TeCTOBBIX 3aJaHHI
[IPY MPOXOIKACHUN TECTUPOBAHUS

BreaynuropHas koHTposbHas pabora (KP)

[xana Kpurepuii onienku
OLICHWBAHHS
3amaHue BEHIIONHEHO IO YCIOBHIO M B COOTBETCTBHH C BBHIOpaHHBIM BapuanToM. OOydaromuiics
MOJTHOCTBHIO M TIPaBHMJIBHO BBIMONHII 3amaHue KP wnm momymieHsl HE 3HAa4YMTENbHBIC OMMOKK (HE
«GAUTCHOY HCKaKarolue o0Imuil pe3yapTaT 3KOHOMHIECKUX pacdeToB). JlaHbI BBIBOJBI K PE3yIbTaTaM pPacdeToB.

Teoperndeckue BOMPOCH! PacKpbITHl. [Ipu 3ammuTe OTBETWI Ha IOCTaBICHHBIE BOMPOCH! MOJIHOCTBHIO
WM C YaCTUYHBIMH HeToyHOCTsIMH. KP odopmiteHa akkypaTHO M B COOTBETCTBHH C MPEABSBISIEMBIMU
TpeOOBaHUsIMH, BKITIOYAs TaOIMYHOE 0(hOPMIICHHE SKOHOMHUECKHX PACUYETOB.

«HC 3a4YTCHO»

3ajaHue BBHIMOJIHEHO HE M0 YCJIOBHIO W/WIHM MO HEBEpHOMY BapHaHTy. OOydaromuiics Mpu OTBETE Ha
MOCTaBJICHHBIC BOMPOCH! U NPH BBIIOJHEHUH 3alaHUM MIPOAEMOHCTPUPOBAJ HEAOCTATOUHBINH YPOBEHb
3HAaHUI ¥ YMEHMH, NOMYyCTHJI IpyOble OIMIMOKM B AKOHOMMYECKHX pacderax IpH peuieHud 3agad. He
PacKpbUT WM HEBEPHO PACKpPbUI IMOCTABJICHHBIM TeopeTndeckuit Bompoc. OTCYTCTBYIOT BBIBOJBI IO
pe3ynbTaTtaM pacderoB. [Ipu oTBeTax Ha BOIPOCH B MPOIECCE 3AIIUTHI OBUIO JOIYIIEHO MHOXKECTBO
HEMPaBUIIBHBIX OTBETOB WIIM OTBETOB, IEMOHCTPUPYIOIIUX, YTO CTYJEHT HE OPHEHTHUPYETCS B
MaTepHane

Tect

Tectbl dopMupyroTcs U3 QoHIA TECTOBBIX 3anaHuil mo aucuumiuHe. CTpykTypa doHaa
TECTOBBIX 3a/laHui 10 JUCUUIUIMHE, UTOIOBOTO TECTa 10 JUCUUIUIMHE W TUIIOBBIE MPUMEPHI
TECTOB IIPUBEJEHBI B pa3jeiie 3 1aHHOIO JOKYMEHTA.

Pe3ynbTaThl TeCTHpOBaHUS MOTYT OBITh MCIOJIb30BaHbI IPU MPOBEACHUU MPOMENKYTOUHON
aTTectauuu B (hopMme 3aueTa.

IIpoBepsiemblil ypOBEHb
OCBOCHHS
KOMIICTCHIIMU/HHANKATOpA
JIOCTIKEHUS] KOMIICTCHITUH

Pexomennyemoe
MHWHHUMAJIBHOC
KOJI-BOIIPaBUIJILHO Pexomenryembie ()OPMBI TECTOBBIX 3aaHU
BBIITIOJIHEHHBIX TECTOBBIX
3amarnit (%)

MuHUMAaTbHBIT 30-54% TecToBBIe 3a7aHUS C BBIOOPOM HECKOJIBKUX MPaBHIBHBIX

TecToBble 3a7aHuss C¢ BHIOOPOM OJIHOTO TPABUIHHOTO
OTBETa U3 HECKOJIbKUX

OTBCTOB M3 MHO>XCCTBA OTBCTOB

TecToBBIC BEIUHCIIIEMBIC 3aJaHusA

bazossrii 55-79% TecToBBIe 3a7aHUS C BBIOOPOM HECKOJIBKUX MPaBHIBHBIX

TecToBEIe 3aJaHusad C BBI60pOM OAHOT'O MPaBUIBHOI'O
OTBE€TA U3 HCCKOJIBKHUX

OTBCTOB M3 MHO>XCCTBA OTBCTOB

TecToBEIC BEIUHCIIIEMBIC 3aJaHuA

Bricoknit 80-100%

TecToBble 3a7aHWs C BHIOOPOM OJHOTO TPABUIBHOTO
OTBETA U3 HECKOJIbKUX

TecToBBIe 3aaHUS C BRIOOPOM HECKOJIBKHX MPAaBUIBHBIX
OTBETOB M3 MHOXKECTBA OTBETOB

TecToBEIC BEIUHCIIIEMBIC 3aJaHusA




3. TunoBbie KOHTPOJIbHbIE 3aJaHNS UJIM HHbIE MaTePHAJIbl, HEO0X0AMMbIe
JJISL OLlCHKH 3HAHUI, YMEHUI, HABBIKOB U (MJIM) ONBITA AeATEJbHOCTH

3.1 TunoBbie KOHTPOJIbHBIE 32IAHUS HA TEPMHUHOJOTHYECKUI JUKTAHT

Hwxe npuBeneHsl o0pasel] TUIIOBOI'O BapHaHTa TEPMUHOJOIMUYECKOrO JAUKTAHTA IO TEME,
peIyCMOTPEHHOM paboueil mporpaMmoi.

1. Bocnpousseaure

OG6pa3zell TUIIOBOTO BapuaHTa TEPMUHOJIOTMUECKOTO TUKTAHTA

10 TEMEC ((OTpaCJ'IeBaH TEPMHUHOJIOT U

HI/ICBMCHHBII;’I 3KBUBAJICHT CHeI[yIOH_[I/IX
TEPMHUHOJIOTHYCCKUX COUYETAHUN HA aHTJIMICKOM A3BIKE:
Russian English
npeJceaTeb ... chairman

MCHC/DKCP IO PEKJIaMC

...advertising manager

MCHC/DKCP NOMAPKETHUHTY

...marketing manager

Ha4aJIbHUK MMPONU3BOJACTBA

...production manager

MEHEKEp 10 paboTam

...works manager

MCHC/DKCP IO 3aKylIKaM

...purchasing manager

MCHC/DKCP IO NpoaaKaM

...sales manager

TEPMUHOB U

...chief accountant
... training manager

TJIaBHBINA Oyxranrep
MEHEKEp 110
KaJpoB

IIOATOTOBKEC

3.2 TunoBbie KOHTPOJIbHBIE 32aHUS JIJIsl IPOBEeHUsI KOHTPOJbHBIX PadoT

Hwxe npuBeneHbl 0Opa3iibl TUIIOBBIX BapUAHTOB KOHTPOJBHBIX padOT, MPEAyCMOTPEHHBIX
paboueii mporpaMMON AUCITUTUTHHBI

[Ipenen nautensHOCTH KOHTPOIS — 90 MUHYT.

[Ipemnaraemoe konuuecTBo 3aaanuii — 10-15 3aganwuii.

Task 1. Choose the correct variant

1. A period of time in which a woman who is having a baby is paid not to work is called
maternity...

a) holiday b) pause c) leave d) benefit

2. The rate at which employees join or leave an organization is known as the employee .... rate.

a) departure b) satisfaction c¢) recruitment d) turnover

3. In order to rise up an organization, an employee needs to develop a broad set of business.........

a) applications b) cards c) ideas d) competencies

4. The human resource manager is responsible for...

a) forecasting the personnel need of the company b) hiring new workers; c) training and evaluating
employees; d) administering wages, salaries, and employee benefits;

Task 2. Match the terms with the definitions

1. postgraduate education a. an academic degree awarded by university upon
completion of a course demonstrating mastery of a specific
field

2. master’s degree b. creative and systematic work undertaken to increase the
stock of knowledge

3. subject c. a long piece of writing on a particular subject for a



university

4. research d. an area of knowledge that is studied at University

5. thesis e. learning and studying for academic or professional
degrees, academic or professional certificates or diplomas

Task 3. Write the correct forms of the verbs given in brackets, paying attention to the voice of the
verb.
1. (TO RECONSIDER) The compensation system by HR department next year.
2. (TO PAY) A substantial bonus to workers as the company earned high profits last month.
3. (TO PROVIDE) Some employees with employer services.
4. (TO ASK) Besides application blank he to take a test.
5. (TO DISCUSS) The problems concerned with the restructure of performance appraisal system
at the seminar last week.

Task 4. Read the text “Basic Types of Information Systems”, translate the words given in bold
and say whether the following sentences are true or false. Correct false statements to make them
true:

DIFFERENT TYPES OF MANAGER JOBS IN THE HR FIELD

Every company wants to attract and retain staff as well as assign workers’ jobs that are best
suited for their talents. This is what the job of a human resources manager is all about. There are
several different types of manager specialties in the human resources field. Each organization has
its own way of splitting up the responsibilities, but the following are the most common types of
human resources managers.

Employee Relations Manager

Employee relations managers, also known as labor relations managers, oversee union and
nonunion employment policies. They are responsible for drawing up, negotiating and
administering labor contracts. These contracts cover topics such as wages, benefits, union practices,
management practices and grievances. Employee relations managers also handle disputes between
a company's workforce and management as well as coordinate procedures for grievances.

Staffing Manager

Staffing managers, also known as recruiting managers, are responsible for the recruiting and
hiring process of the human resources department of a company. They oversee a team of recruiters
and take on the duties of a recruiter when filling high-level job vacancies. Staffing managers must
develop a strategy for recruiting staff that helps them meet the company's needs.

Training and Development Manager

Training and development managers are tasked with planning, coordinating and directing
programs that enhance the knowledge and skills of a workforce. This includes overseeing a team of
training and development specialists. They also work with the managers of each department in an
organization to align the training and development programs with the goals of each department and
the overall goals of the business.

Payroll Manager

Payroll managers oversee the payroll department within an organization. This manager's
job is to ensure that all facets of the payroll are processed accurately and in a timely manner.
Payroll managers prepare accounting reports, administer payroll procedures and resolve any
discrepancies or problems.

Compensation Manager

Compensation managers are different from payroll managers in that they are tasked with
managing the pay structure of an organization. This job involves monitoring government
regulations and market conditions, collecting and analyzing wages and salaries data and
evaluating how the pay structure of a company compares to its rivals to ensure the rates a company



pays are updated and competitive. Some compensation managers design plans that include bonuses
and incentives for staff.

Benefits Manager

Benefits managers are responsible for administering the benefits program for an
organization's workforce. This involves the management of health, disability and life insurance
policies as well as retirement plans. These managers work with benefits vendors and oversee the
enrollment, distribution and renewal of these benefits for every employee. Benefits managers must
regularly monitor government regulations and the expense of other plans to ensure the benefits
programs are updated and competitive. Many large organizations split up the responsibilities for
human resources managers into these separate specialized positions. Small organizations, however,
are more likely to use a single human resources manager to oversee all facets of this department.
Either way, human resources manager jobs are vital to the internal operations of every organization.

1. Labor contracts include such aspects as wages, management practices and filling vacancies.

2. A properly developed recruiting strategy helps meet the company’s needs.

3. The area of concern of training and development manager is enhancing the knowledge and skills
of a workforce.

4. The rates a company pays are updated through monitoring government regulations and accurate
processing the payroll.

3.3. TunoBble 3aganus 1 pedepupPOBAHUA U AHHOTUPOBAHMS TEKCTA
3.3.1. [IpumepHbIe TEKCTHI 1JIs1 BHINOJHEHUSI AHHOTHPOBAaHUSA U pedpepupoBaHuUs

Teker 1
MOTIVATION

Motivation refers to psychological process that gives behavior purpose and direction. It is an
important area of study for managers because it helps them better understand our most valuable
resource, people. (Realistically, motivation is just one of many explanations of work behavior, such
as one’s knowledge and emotional state and organizational factors.) Even though the employees in
one study ranked “interesting work™ the highest among the things they wanted from their jobs, their
supervisors believed that they wanted “good wages” above all else. This type of misperception of
employees’ needs can cripple a motivation program. Pollster D. Yankelovich contends that
traditional motivation tools such as fear, money, strict supervision, and the work ethic are
inappropriate for nearly half of today’s labor force in the USA.

Among alternative motivation theories, Maslow’s needs hierarchy theory, Herzberg’s two-
factor theory, and expectancy theory stand out as particularly relevant for managers. According to
Maslow’s message, people always have needs, and when one need is relatively fulfilled, others
emerge in a predictable sequence to take its place. His five-level needs hierarchy, although
empirically criticized, makes it clear to managers that people are motivated by emerging rather than
fulfilled needs. Assuming that job satisfaction and performance are positively related, Herzberg
believes that the most that wages and working conditions can do is eliminate sources of
dissatisfaction. According to Herzberg, the key to true satisfaction and motivation is an enriched job
that provides an opportunity for achievement, responsibility, and personal growth. Expectancy
theory is based on the idea that the strength of one's motivation to work is the product of perceived
probabilities of acquiring personally valued rewards. Both effort-performance (“What are my
chances of getting the job done if I put out the necessary effort?”’) and performance-reward (“What
are my chances of getting the rewards I value if I satisfactorily complete the job?””) probabilities are
important to expectancy theory.

Depending on how it is designed, a job can either hamper or promote personal growth and
satisfaction. Although historically a key to higher productivity, specialization of labor has been
associated with costly human problems in recent years. Managers have the options of fitting people
to jobs or fitting jobs to people when attempting to counter the specialization-of-labor dilemma. The
first option includes realistic job previews (honest explanations of what a job actually involves), job



rotation (periodically moving people from one specialized job to another), and limited exposure
(establishing a challenging but fair daily performance standard, and letting employees go home
when it is reached). Managers who pursue the second option, fitting jobs to people, can either
enlarge (combine two or more tasks into a single job) or enrich (redesign a job to increase its
motivating potential) jobs. Job enrichment vertically loads jobs 21 to meet individual needs for
responsibility and knowledge of results. Personal desire for growth and a supportive climate are
required for successful job enrichment.
Both extrinsic (externally granted) and intrinsic (self-granted) rewards, when properly
administered, can have a positive impact on performance and satisfaction.
By John Smith
The Financial Times
February 26, 2018

Peghepuposanue

The article was published in “The Financial Times” on February 26, 2018. The title of the
article is “Motivation”. It is written by John Smith.

The article touches upon an important area of management, that is motivation of people.

The article can be divided into three parts. In the opening paragraph the author states that
traditional motivation tools such as fear, money and strict supervision are inappropriate nowadays.

Further the author describes some motivation theories, they are Maslow’s needs hierarchy
theory, Herzberg’s two-factor theory and expectancy theory.

Thanks to the Maslow’s five-level needs hierarchy, managers can understand that people are rather
motivated by emerging needs and not by the fulfilled ones.

Another point of view is presented by Herzberg who believes that the most important thing
in motivation is the elimination of dissatisfaction. So the opportunity for achievement,
responsibility and personal growth provide satisfaction and as a result motivation. The third theory,
expectancy theory, is based on the idea that the strength of one's motivation to work is the product
of perceived probabilities of acquiring personally valued rewards.

In conclusion the author tells that managers have the options of fitting people to jobs or
fitting jobs to people. The first way includes job previews, job rotation and establishing a
challenging but fair daily performance standard. The second way let managers either enlarge or
redesign a job in order to increase its motivating potential.

The author stresses that both externally granted and self-granted rewards, when properly
administered, can have a positive impact on performance and satisfaction of people.
Summarizing the information given in the article I can say that all these theories are particularly
relevant for managers and help to better understand the most valuable resource of managers, people.
That’s why the article is of great interest for me.

Texer 2

FREELANCE WORK

A freelancer, freelance worker, or freelance is somebody who is self-employed and is not
committed to a particular employer long term. Fields where freelancing is common include:
journalism, publishing, writing, filmmaking, cosmetics, fragrances, editing, event planning, copy
editing, copywriting, computer programming, web design and graphic design, website development,
consulting, tour guiding, and translating. Freelancers may charge by the day, hour, or page or on a
per-project basis. Instead of a flat rate or fee, some freelancers have adopted a value-based pricing
method based on the perceived value of the results to the client. By custom, payment arrangements
may be upfront, percentage upfront, or upon completion. For more complex projects, a contract may
set a payment schedule based on milestones or outcomes. According to the Bureau of Labor
Statistics of the U.S. Department of Labor, approximately 10.3 million workers in the US (7.4% of
the US workforce) are independent contractors. In the past three years, companies have increased



their outsourcing by 22% on the internet. The Internet has opened up many freelance opportunities,
expanded available markets, and has contributed to service sector growth in many economies.
Offshore outsourcing, Online outsourcing and crowd sourcing are heavily reliant on the Internet to
provide economical access to remote workers, and frequently leverage technology to manage
workflow to and from the employer. Much of the computer freelance work is being outsourced to
poorer countries outside the United States and Europe. This has spurred conflict because American
and European workers are not receiving 26 the benefits. The compromise has led to student
freelancers who now provide a steady source of cheap labor while keeping jobs American and
European. The major drawback is the uncertainty of work and thus income, and lack of company
benefits such as a pension, health insurance, paid holidays and bonuses. Many freelancers,
especially in journalism, regard themselves as having greater income security through the diversity
of outlets — the loss of any one of which leads to the loss of only a portion of income, rather than its
totality as with salaried employees. Freelancers often must handle contracts, legal issues,
accounting, marketing, and other business functions by themselves. If they do choose to pay for
professional services, they can sometimes turn into significant out-of-pocket expenses. Working
hours can extend beyond the standard working day and working week. According to the latest
investigations India leads rather confidently being the largest source of freelancers over the world.
Then United States follow India, having been pressed by Russia. The third place is divided between
Russia and Philippines. Then there are Ukraine, Pakistan; on last place is Argentina. The matter is
that Indians, Pakistanis and especially Filipinos frequently work at the low prices. In a case with
Filipinos business reaches 50 cents per hour. It makes $20 a week and, roughly speaking, $80 a
month. More than 12,000 freelancers work on the average for 5$/hour! Almost 23,000 — for
10$/hour, hardly more than 14,000 — for 15$/hour. For 30$/hour works all order of 3,000
freelancers. In the USA average hourly rate is the best. The lowest rate is in the Third World
countries; Russia is among them in this list. It is important to note that being a freelancer is not
suitable to all people. Being a freelancer requires discipline and self-motivation along with other
easier to acquire skills. If the freelancer works at home they are prone to additional stresses that if
not managed properly, could prevent them from earning an income at their profession.

Peghepuposanue

The article is headlined “Freelance Work” and it provides thorough investigation of
freelancing as it is. It describes its drawbacks and advantages, the way freelancer is paid and the
spheres where freelancing is common. According to the author the general fields where freelancing
is common are journalism, publishing, writing, filmmaking, cosmetics, fragrances, editing, event
planning, copy editing and some others. The way freelancers are usually paid is by fixed hourly rate
and this type of payment is accepted all over the world. But there are some fields where instead of a
flat rate or fee, some freelancers have adopted a value based pricing method based on the perceived
value of the results to the client. Contracts are signed but very rarely. The author of the text
provides some data based on information from the Bureau of Labor Statistics of the U.S.
Department of Labor. Due to Internet expansion the number of freelancers is growing every day.
The Internet has opened up many freelance opportunities, expanded available markets, and has
contributed to service sector 27 growth in many economies. Thus the employer can hire
professionals from any country and it is not necessary to be located close to the main office.
Freelancer can make job from home, create some projects and send by email. The salary is send by
bank transaction or some web-services if necessary. Except numerous advantages and growing
popularity of freelancing there are some drawbacks too. The author gives several examples: the
uncertainty of work and thus income, and lack of company benefits such as a pension, health
insurance, paid holidays and bonuses. If there is a need to make some contracts freelancers often
must handle legal issues, accounting, marketing, and other business functions by themselves. If they
do choose to pay for professional services, they can sometimes turn into significant out of-pocket
expenses. In my opinion the worst thing about freelancing is that it doesn’t provide feeling of
security and sometimes even brings some uncertainty to life. Working hours can extend beyond the



standard working day and working week because freelancer gets money only after having some
result or on work completion. Due to the desire to get normal salary most responsible freelancers
work more. The author states that it is not easy to be freelancer and this type of work doesn’t suit to
all because being a freelancer requires discipline and self-motivation along with other easier to
acquire skills. To my mind freelance work suits to students or pensioners more as they can have
extra money to what they have from the state. Plus, they can study (if we speak about students) or
can have free time with grandchildren or rest (if we mean pensioners). But due to uncertainty and
financial instability I think freelancing doesn’t suit to young professionals with families. If it is a
second source of income, it would be great but to rely completely on freelance I would like.
Personally I think this article is worth reading as it is very informative, gives much food for thought
especially to those people who are going to find job in the nearest future.

Hcrounnku crarei:

https://www.managementstudyguide.com
https://www.sciencedirect.com/journal/human-resource-management-review
http://www.sciencedirect.com/science/journal/03064379/open-access

3.3.2. TunoBble KOHTPOJIbHBbIE 32JaHUS HA MMCbMEHHBIN NepeBo/l, pedpepupoBaHue
AHHOTHPOBaHHE

OO6pa3en TUIIOBOrO BapuaHTa 3a/laHUi Ha MMCbMEHHBIH N1EPEBOJI C MOCIEAYIOLIUM
pedepupoBanuem no teme «English as the International Language of Science and Technology»

[Ipenen nautensHOCTH KOHTPOJIS — 60 MUHYT.
[Ipemyiaraemoe KOJIMYECTBO 3aIaHUM — 2 3aJaHUsI.

1. This is an article from a journal. Translate Paragraphs 1, 2 into Russian (in written
form). Then make an abstract of the article.

English as the International Language of Science and Technology

Language and culture, according to Foyewa (2012), are believed to be as two sides of a coin.
The English language reflects the culture of the Europeans. It is a West Germanic language
originated from the Anglo-Frisian dialects. It was brought to Great Britain by Germanic invaders or
settlers (North West Germanic and Netherlands). Therefore, the language of the Germanic people
gave rise to the English language. The old English was later influenced by German, Dutch, Latin
and Ancient Greek during the Renaissance period. The language can be said to have undergone a lot
of influences over the last two thousand years. The influences came from the world powerful
language — The Greek, the Latin, the Dutch and the German. This made it easy for the language to
have positive influence on giant world languages later in life.

History of Science

Buchanan (2015) opined that the history of science is the study of the historical development
of science and scientific knowledge including both natural sciences and social sciences. Science,
according to him, is the study of empirical, theoretical and practical knowledge about the natural
world. The study of science, until the 19 th century, according to Deng (2015), was referred to as
natural philosophy while the English word ‘scientist’ is relatively recent and was first coined by
William Whewell in the 19™ century. Prior to that time, people investigating nature called
themselves natural philosophers. International Journal of English Language and Linguistics
Research Vol.3, Issue 5, pp.34 -41, August 2015 Published by European Centre for Research
Training and Development UK.

Technology on the other hand, according to dictionary.reference.com, is the branch of
knowledge that deals with the creation and the use of technical means and their interaction with life,


https://www.managementstudyguide.com/
https://www.sciencedirect.com/journal/human-resource-management-review
http://www.sciencedirect.com/science/journal/03064379/open-access

society and environment drawing upon such subjects as industrial arts, engineering, applying
science and pure science. It is the scientific and or industrial process of inventing, creating objects
or machines that make living easier.

English as International Language of Science English, according to Drubin and Kellogg
(2012), is now used almost exclusively as the language of science. Though up till now, the world
Scientist Association has not officially declared the language as the official language of science, but
almost all activities in science and technology are carried in the language. Deng (2015) posits that
five percent (5%) of people worldwide are native speakers. This means that ninety-five per cent
(95%) of worldwide speakers of English are non-native speakers.

However, there is daily increase in the learning and the use of the language among other

countries where the language was initially ascribed the status of “foreign language”. There are
many factors responsible for the sudden interest in the use of English language worldwide.
Among these are: The origin of English: English has its origin from German, Greek, Latin and
Dutch. This made it easier to learn by the speakers of the four languages. Linguistic similarities in
English and the four languages facilitate the learning of English language by the speakers of those
languages. Apart from this, most lexical items in English are borrowed from other languages,
including French. This makes the learning and understanding of English language easy by the
speakers of other languages.

The rising power of America:

The activities of the United State of America helped tremendously in populating the
Englishlanguage in many ways:

(a)Increase in the United States science graduates: The National Science Foundation,
according to Deng (2015) calculates that two hundred and ninety-three (293)American graduated
with a research doctoral in 1902. By 1990s, according to him, the country produced more than
30,000 new science Ph.Ds. a year. More than a million newAmerican researchers in the
20thcentury. All these projects were written and published in English language. This has helped to
make the language an indisputable lingua franca in science.

(b)The fall of the USSR

The role played by the United States of America in bringing an end to the Union of Soviet
and Socialist Republic (USSR) also helped in the spread of English language. The USSR was
established on December 20, 1922 comprising Federation of Russia, Belorussia and Transcaucasia
federation.

It later grew into the world most powerful and influential state. The war against the communist
government of the USSR led by the USA government resulted to the collapse of the union in 1991.
This gave more recognition to the USA and English language in the world.

(c) Google: In 1995, Larry Page (22years old) and Sergey Brin (21years old) met at Stanford
University, and by 1996, they began a collaborative work on a search engine called Back Rub. Back
Ruboperates on Standford Servers. Google.com was registered on September 15, 1997 as a domain.
The language of Google is English. Most world Science and technology researchers make
International Journal of English Language and Linguistics Research. This also helped in the spread
and dominance of English in the field of science and technology

The facebook and other social networks — most social networks were developed by
Americans. They were majorly developed as a means of social interaction. However,
theyweredevelopedinEnglish.

3.4. TunoBbie KOHTPOJIbHBIE 3aJAHUSI PEKOHCTPYKTHBHOIO YPOBHS (HA YTeHHe)

Hwke mnpuBeneH oOpasell THUIOBBIX BApHMAHTOB THUIOBBIX KOHTPOJIBHBIX —33JaHUI
PEKOHCTPYKTHUBHOTO YPOBHS (Ha YTEHHE), IPETyCMOTPEHHBIX pabouel mporpaMMoi.

O6pazel TUIOBOTO BapHaHTa 3a/JaHUN PEKOHCTPYKTUBHOTO YPOBHS
no teme «The Strategic Management Process»



[Ipenen gnuTenbHOCTH KOHTPOJS — 20 MUHYT.
[Ipennaraemoe KOIM4ECTBO 3a0aHUM — 4.

1. Read the text and answer the questions below:

The Concept of Strategic Management

Most well-run organizations attempt to develop and follow strategies, large-scale action
plans for interacting with the environment in order to achieve long-term goals. A comprehensive
statement of an organization's strategies, along with its mission and goals, constitutes an
organization's strategic plan. To learn where such strategies originate and how they are put into
action, we need to examine carefully an aspect of the planning function called strategic
management. Strategic management is a process through which managers formulate and implement
strategies geared to optimizing strategic goal achievement, given available environmental and
internal conditions. This definition recognizes that strategic management is oriented toward
reaching long-term goals, weighs important environmental elements, considers major internal
characteristics of the organization, and involves developing specific strategies.

The Strategic Management Process

The strategic management process is made up of several major components. The process
begins with identifying the organization's mission and strategic goals. The process also includes
analyzing the competitive situation, taking into consideration both the external environment and
relevant organizational factors. Once the situation has been carefully analyzed, managers can begin
to develop, or formulate, various strategies that can be used to reach strategic goals. The part of the
strategic management process that includes identifying the mission and strategic goals, conducting
competitive analysis, and developing specific strategies is often referred to as strategy formulation.
In contrast, the part of the strategic management process that focuses on carrying out strategic plans
and maintaining control over how those plans are carried out is known as strategy implementation.
Strategy implementation is increasingly highlighted as a distinct part of the strategic management
process because even the most brilliantly formulated strategies must be implemented effectively in
order to reach strategic goals.

Importance of Strategic Management

Strategic management is important to organizations for several reasons. For one thing, the
process helps organizations identify and develop a competitive advantage, which is a significant
edge over the competition in dealing with competitive forces. For example, Disney has been able to
gain a competitive advantage in the family entertainment industry by creating amusement parks,
movies, and products based on the renowned Disney characters.

Another reason for the importance of strategic management is that it provides a sense of
direction so that organization members know where to expend their efforts. Without a strategic
plan, managers throughout the organization may concentrate on day-to-day activities only to find
that a competitor has maneuvered itself into a favorable competitive position by taking a more
comprehensive, long-term view of strategic directions. For example, the Rayovac Corporation, a
battery and flashlight maker based in Madison, Wisconsin, had fallen behind competitors in the
early 1980s because of its aging product line, outdated packaging, and slowness in entering the
market for alkaline batteries (which became the industry standard). Since that time, a new chairman
and vice-chairman, the husband and-wife team of Thomas and Judith Pyle, have rejuvenated the
company partially through a variety of innovative new products.

Yet another reason for the importance of strategic management is that it can help highlight
the need for innovation and provide an organized approach for encouraging new ideas related to
strategies. For instance, Disney has a special procedure for handling major innovations, whereby
new ideas and accompanying financial considerations are forwarded to the strategic planning group,
which evaluates them for compatibility with the firm's overall strategy. In addition, the process can
be used to involve managers at various levels in planning, thus making it more likely that the
managers will understand the resulting plans and be committed to their implementation.



1) What does the definition of strategic management recognize?

2) What does the strategic management process begin with?

3) What does the strategic management process include?

4)Why is strategy implementation increasingly highlighted as a distinct part of the strategic
management process?

5) Why is strategic management important to organizations?

3.5 TunoBbie KOHTPOJIbHBIE 3aJaHUS IPOAYKTHBHOIO YPOBHS

Hwxke mnpuBeneH oOpasel] THUMOBBIX BapHaHTOB 3a/JlaHUl MPOIYKTUBHOTO YPOBHS,
IPEIYCMOTPEHHBIX pabodeil MporpaMMoi,

OOpaser; TUNOBOrO BapuaHTa 3aJaHUN MPOJYKTUBHOTO YpoBHA 1o TeMaMm «Mos
maructepckas padora», «The Concept of Strategic Management»

[Ipenen pnurenbHOCTH KOHTPOJA - 10 MUHYT.

[Ipennaraemoe KOJIMYECTBO 3aaHUM - 8.

1. Speak on the main points of your master’s thesis

2. Speak on the problem «Motivating your Choice of Magistracy Course»

3. Write an essay on «The most important resource of all companies is people»
4. Write an essay on «What are your career expectations and why? »

5. Make up a report on «Human Capital Management Strategy»

6. Make up a report on «Employee Engagement Strategy»

7. Make up a report on «Employee Resourcing Strategy»

8. Make up a report on «Employee Relations Strategy»

3.6 TunoBasi BHeayIMTOPHAS1 KOHTPOJIbHasi padoTa

[lepeueHr BapuaHTOB KOHTPOJIbHBIX Pa0OT.
KoHTposnbHble paboThI BHIIOIHAIOTCS MO 5 BapHaHTaM

DopmyJia onpejesieHus BApDHAHTA \ Homep BapuanTa

Howmep 3aueTHON KHMKKH 3aKaHUYMBaeTCs Ha HUPPBI «1» 1 «2» 1

Homep 3a4eTHOM KHMKKU 3aKaHYMBAETCs HAa IIUPPBI «3» U «4»

Howmep 3aueTHOM KHMKKH 3aKaHUMBAETCS HA IUPPBI «S5» U «O»

Howmep 3aueTHOM KHMKKH 3aKaHUMBAeTCs Ha ITUDPBI «7» U «8»

(SR E RS I \S)

Homep 3a4eTHOM KHMKKH 3aKaHYMBAETCs HA IIUPPBI «I» 1 «O»

3aoanus ona evinonneHuss KOHMpPoIbHOU pabomui Nel
«what is economics?»

Jlannast paboTa BKJIIOYaeT B ceOsl BOCEMb 3aJJaHUM:

1. Ynorpebnenne Bpemén rpynmnsl Indefinite (Present, Past, Future) B nmelicTBuTenbHOM
3aJI0Te.

2. Ymorpebnenue BpemEéH rpymnmbl Indefinite (Present, Past, Future) B cTpamarensHoM
3aJI0Te.

3. VYmotpeOneHue riarojioB B HYXHOW (opMe B 3aBUCHMOCTH OT TPaMMaTHYECKOTO
KOHTEKCTA.

4. Ynorpebienue obopora there + to be.



5. O0Opa3oBaHuE MHOKECTBEHHOTO YUCIIA CYILIECTBUTEIbHBIX.

6. YriorpebieHue nmpuiaraTelbHbIX B CPABHUTEILHON M MIPEBOCXOHON CTEICHSX.

7. IlpaBuina oOpa3oBaHus OOLINX U CIIEHATBHBIX BOIIPOCOB.

8. IlepeBox TekcTa, OTBETHI Ha BOIIPOCHI K TEKCTY

3amaHust A7 BBIOJIHEHUS JaHHOM KOHTPOJBHON pabOThl BRIOMPAIOTCS COTJIACHO BapHAaHTa,
KOTOPBIiA, B CBOIO OYEPE/Ib, OMPEEISIETCSI B COOTBETCTBUU C YKa3aHUSIMU, OTMCAaHHBIMU PaHEe.

[Tpumep BBINOTHEHUSI KOHTPOJIBHON PabOTHI

L [lepeBenure npeanoxeHus, oOparias BHUMaHHE Ha YHOTpeOJICHUE BPEMEH IPYIIIBI
Indefinite (Present, Past, Future) B neficTBUTEIHHOM 3ajore. Beimummre ckazyemble U YKaXKHUTE UX
BU/IOBpEMEHHBIE (DOPMBI.

The unemployed demanded jobs.
bespabotHbie TpeboBaIM pabOTHI.
Ckazyemoe - demanded - Past Indefinite Tense Active Voice

1. [epeBenuTe npeaioxeHus, ooOpaias BHUMaHHE HA yIOTpeOiIeHHe BPEMEH IPyIIIbI
Indefinite (Present, Past, Future) B crpagarensHoM 3anore. BrimummnTe ckazyeMble U yKaKUTE HX
BUJIOBPEMEHHBIC ()OPMBI.

Money market accounts are recognized useful by many people.
Cyera 1eHEXHOTO PHIHKA PU3HAHBI TIOJIC3HBIMH MHOTUMHU JIFOIbMH.
Ckasyemoe - was interviewed - Present Indefinite Tense Passive Voice

II1. TlepeBenuTe MpeAoKeHUs, TOCTABUB IJIaroll B HYKHYIO (Gopmy.

The system (to base — Present Indefinite Passive) on the private enterprise with private
ownership of the means of production and private supplies of capital.

The system is based on the private enterprise with private ownership of the means of
production and private supplies of capital.

Cuctema OCHOBaHa Ha YacTHOM NPEANPUHUMATEIBCTBE C YAaCTHOW COOCTBEHHOCTBIO Ha
CpeACTBa IMPOM3BOJICTBA U YACTHBIMH 3aIlacaMy KaruTaia.

III.  IlepeBenute mpeioxeHus, oopaiias BHUMaHUE Ha ynoTpebienue obopora there +
to be.

There are absolutely different ways to solve this economic problem.
EcTb coBepilieHHO pa3Hble MyTH PEIICHUs 3TOM SKOHOMHUYECKOM MpoOIeMBbl.

V. O6pa3yiiTe MHOKECTBEHHOE YUCIIO CYIIECTBUTEIHHBIX.
3amanue 1. 3anummTe cieayrolre CyecTBUTEIbHbIE B (hOpME MHOXKECTBEHHOTO YHCTIA!

money, train, life, information, roof, pen, window, week, clock, dress.
Money — money, train — trains, etc.

3al[aHI/IC 2. IloctaBbTE CJICAyromuce CJIOBOCOYCTAHUSA BO MHOXCCTBCHHOC YUCIIO (06paTI/ITC
BHUMAaHHEC Ha USMCHCHUA B YKA3aTCIbHBIX MeCTOI/IMeHI/ISIX)I

this phenomenon, that match, this tea-cup, this lady, that datum.
this phenomenon - these phenomena, etc.



3amanue 3. Ilepenuiumre WCYHCISCMBIE M HEHUCYHCISIEMBIC CYIISCTBUTEIBHBIC B JIBa
cToiouKa:
index, water, machine, idea, family, knowledge, sea, hour, tree, silver

HCYUCIIAACMBIC HEHUCUYHUCIIICMBIC

index water

VL. IlepeBenute npennoxenus, oOpaiasi BHUIMaHuEe Ha ynoTpeOieHne mpuiaraTeabHbIX B
CPaBHUTEJIBHOW M TNPEBOCXOAHOM cremneHsax. lloguepkHure mnpuiiaratelibHble B aHMIIMHCKHUX
IPEJUIOKEHUAX U YKAKUTE CTEIIEHb CPABHEHMSL.

The lower is the price, the more you can buy. CpaBHUTENIbHAS CTENICHD.
YeMm HIDKE 1ICHA, TEM OOJIBIIC MOXKHO KYIHUTb.

VII. IlepeBenute mpemyioKeHUs, ynoTpeOMB mNpuiaraTelibHbIe, JaHHBIE B CKOOKax, B
CPaBHUTEIBHOM WJIM MTPEBOCXOAHOM CTEIIECHH.

Friday is (good) for shopping than Saturday.
Friday is better for shopping than Saturday.
[IaTHuIA Tydiie TOAXOAUT JJIsl TOKYIOK, 4eM cy00oTa.

VIII. 3anaiite oOmme BOMPOCH U CIIENUATBHBIE BOIIPOCH K MOTYEPKHYTHIM CIIOBAM.

Scientists will go for the economic conference next week.

OO6mmit Bompoc:

Will scientists go for the economic conference next week?

Crneuunansubsiii Bonpoc: When will scientists go for the economic conference?

IX. IlepeBeauTe TEKCT.

What does economics study?

Urto u3yuaeT 3KOHOMUKA?

[Tepen mepeBoOM TeCTa, YTOUHHUTE ITEPEBOJT TEPMUHOB 110 TeMe «Economicsy:

Economics, money, business, inflation, unemployment, business managers, resources,
demand, a trade-off, to make more money.

X. OTBeThTE Ha BOIIPOCH B COOTBETCTBHHU C COJICPIKAHUEM TEKCTA.

What does the science of economics study? - Very simply, economics
studies the way people deal with a fact of life: resources are limited, but our
demand for them certainly is not.

[TpumMepHbIe BOMPOCHI IS 3aLIUTHl KOHTPOJIBHOM paboThI

1. HazoBuTe BpeMeHa B aKTUBHOM M CTPaJIaTEIbHOM 3aJ10Tax.

2. Cocrasbte 10 mpennoxxenuit ¢ rnarosnamu B Indefinite Tense Active Voice.
3. Cocrasste 10 mpennoxkenwii ¢ riaronamu B Indefinite Tense Passive Voice.
4. Ha3oBuTe npaBuiia 00pa30BaHUs CTENCHEH CPaBHEHHSI B QHTIIMICKOM SI3BIKE.
5. Ilepeuncnute ocHoBHBIE TepMUHBI 110 Teme « What is Economics?».

3aoanus ons evinoaHeHuss KOHMPOabHOU pabomvi Ne 2
«Economic systems»
Jannas paboTta BKIIOYaeT B ceOsl BOCEMb 3aIaHUN:
1. Ynorpebnenue Bpemén rpymmbsl Continuous (Present, Past, Future) B melicTBuTenpbHOM
3ajore.



2. Ynorpebnenue BpemEéH rpymmbl Continuous (Present, Past, Future) B crpamarenpHOM
3ajore.

3. YnorpeGieHue TIJIaroJioB B HYKHOW (OpMe B 3aBUCUMOCTH OT T'PaMMaTHYECKOTO
KOHTEKCTA.

4. YnorpebiieHre MOJAIbHBIX TJIaroJioB.

5. ®opwmsl Participle 1.

6. Ynotpebnenue Participle I B pyHKIuMAX onpeneneHus U 00CTOSITEIbCTBA.

7. Ynorpebnenue Participle Il B pyHKIIMAX onpeneneHuss 1 00CTOATEILCTBA.

8. IlepeBoz TekcTa, OTBETHI HAa BONIPOCHI K TEKCTY.

3amaHust s BBIMOJIHEHHS JaHHOW KOHTPOJIbHOW paOoThl BHIOMPAIOTCS B COTJIACHO
BapuaHTa, KOTOPHIA, B CBOIO OYEepe/lb, ONMPEIEIAETCS B COOTBETCTBUU C YKa3aHUSAMH, OMIMCAHHBIMU
paHee.

3aoanus ons evinoanenuss KOHMpoabHoU pabomul Ne 3 «Money and its functions»

Jlannasi paboTa BKJItOYaeT B ce0si BOCEMb 3a1aHUM:

1. Ynorpebnenue Bpemén rpymibl Perfect (Present, Past, Future) B nefictButenbHOM 3aimore.

2. Ynotpebnenue BpeméH rpynmnsl Perfect (Present, Past, Future) B ctpagarensHoMm 3aiore.

3. YnotpeOieHue riarojioB B Hy)KHo ¢opMe B IEHCTBUTEIHLHOM 3aJI0T€ B 3aBUCUMOCTH OT
rpaMMaTHYeCKOr0 KOHTEKCTA.

4. Ynotpe0iieHre T7arojioB B HY)XHOU (opMe B CTpalaTeIbHOM 3aJ0Te B 3aBUCUMOCTH OT
rpaMMaTHYeCKOr0 KOHTEKCTA.

5. ®opmel I'epynaus.

6. Ynorpebnenue I'epyHaust B pa3iauuHbIX QyHKIUAX.

7. Ynorpebnenue nnpuautuBHoi koHcTpykinu Complex Subject.

8. [lepeBox TekcTa.

3amaHust Ui BBINOJHEHHWS JaHHOW KOHTPOJBHOW paboThl BHIOMPAIOTCS B COTJIACHO
BapHaHTa, KOTOPHIHA, B CBOIO OYepe/ib, ONPEICISETCS B COOTBETCTBUU C YKA3aHUSAMH, OTIMCAHHBIMU
paHee.

3aoanus ona evinonnenuss KonmpoavHou pabomsi Ne 4 «demand and supply»

Jlannast paboTa BKJIIOYaeT B ce0s1 BOCEMb 3a/laHU:

1.Ynorpebnenne Bpemén rpynnsel Perfect Continuous (Present, Past, Future) B
JNIEWCTBUTEIILHOM 3aJI0Te.

2.Yuotpebnenue BpeméH rpymnmnel  Perfect Continuous (Present, Past, Future) B
CTpaJaTeIbHOM 3aJI0TE.

3.YnorpebiieHue TriarojoB B HYXHOH (opMe B 3aBUCUMOCTH OT TI'PaMMaTH4YeCKOTO
KOHTEKCTA.

4.®opmbl HpUHUTHBA.

5.¥Ynorpebnenne UHGuHUTHBA B PYHKITUAX ONPEACIICHUS U OOCTOSITEIHCTBA.

6.YnorpebiieHre He3aBUCUMOI0 IIPUYACTHOIO 000pOTa.

7.Ynotpebienne nHGUHUTUBHON KOHCTpyKImu Complex Object.

8.IlepeBop Tekcra.

3ajaHus 7S BBIIOJHEHUS JIaHHOW KOHTPOJIbHOM paOOThl BBIOMPAIOTCA B  COTJIACHO
BapHaHTa, KOTOPBIHA, B CBOIO OYepe/ib, ONMPEIEAETCS B COOTBETCTBUU C YKa3aHUAMHU, OMMCAHHBIMU
paHee.

3.7 TunoBble TECTOBBIE 3aJaHUA

TectupoBanue NPOBOAUTCA IO OKOHYAHUIO M B TE€UYEHHE TOJA 110 3aBEPLICHUIO M3YyUEHUS
JUCLUIUIMHBL U pa3zena (KOHTPOJIb/IPOBEpPKAa OCTATOYHBIX 3HAHUI, YMEHUH, HAaBBHIKOB U (WJIM)



ombITa JiesTenbHocTH ). KoMnbioTepHoe TecTupoBaHue 00ydyaromuxcst 0 TeéMaM HCTIONIb3YeTCs PU
IIPOBE/IEHUH TEKYILEro KOHTPOJISI 3HaHUI 00ydarouxcsl.

Tectsl hopMupyroTcs u3 (hoHIAa TECTOBBIX 33aJaHUH 10 AUCIUILTHHE.

TecT (megarorudeckuii TECT) — 3TO CUCTEMa 3aJIaHUM — TECTOBBIX 33JIaHUK BO3PACTAIOIIICH
TPYAHOCTH, creHu(pHUecKor (OpMBI, MO3BOJAIONIAS IPPEKTUBHO H3MEPHUTHh YpPOBEHb 3HAHHIA,
YMEHUH, HaBBIKOB U (WUJIM) OIBITA AEATEIBHOCTH 00YJarOIUXCS.

TectoBoe 3aganue (T3) — Bapbupyrowmwascs MO 3JIEMEHTAM COJEPKAaHUSA U IO TPYAHOCTH
€IMHUIA KOHTPOJBHOTO MaTepuana, MUHUMaJbHAas COCTABIAIONIAS EOUHHMIA  CIO0XHOIO
(cocTaBHOr0) NEAArOrMYECKOro TECTa, MO0 KOTOPOW HCIBITYEMBIH B XOJI€ BBIOJIHEHUS TeECTa
COBEpILAET OT/ENbHOE JeCTBHE.

®ona  TectoBbix 3agaHuii  (PT3) no agucHUIUIMHE — 3TO  COBOKYIIHOCTb
CHUCTEMaTU3UPOBAHHBIX JAUArHOCTUYECKHX 33JaHui — TecToBbIX 3anaHuil (T3), pa3paboTaHHbBIX 1O
BCEM TEMATUYECKUM pazjenaM (AMJAKTUYECKUM €IMHULAM) JUCUMIUIMHBL  (TPOIIEIIINX
anpoOaIuio, 3KCIepTU3y, PErUCTPALIUI0 U UMEIOLIMX N3BECTHBIE XapaKTEPUCTUKHN) CrIelU(PUIECKOil
(opMBl, TO3BOJISAIONIECH aBTOMAaTH3UPOBATH MPOLETYPy KOHTPOJIS.

THNBI TECTOBLIX 3aaHMI:

3T3 — TtecroBoe 3amanue 3akpbeiTo Gopmbl (T3 ¢ BBEIOOPOM OJHOTO WM HECKOIBKHUX
IPaBUJIbHBIX OTBETOB);

OT3 — TecroBoe 3afaHue OTKPBITON (GOpPMBI (C KOHCTpYHUpYEMBbIM OTBeTOM: T3 ¢ KpaTKum
pernamentupyeMeiM oTBeToM (T3 nomomnuenus); T3 cBOOOAHOrO M3I0KEHUs (C pa3BEPHYTHIM
OTBETOM B TIPOU3BOJIBLHON (hopMme)).

Crtpykrypa ¢GoHaa TeCTOBBIX 32IaHUI MO IMCUUILIHHE
«UHOCTPAHHBII A3BIK B NPO(ecCHOHAILHOI eI TeJTbHOCTH

Tema
B COOTBETCTBHU C KomnuuecTtso
WNunukatop PIL/PIIIT § XapakTepucTuka TECTOBBIX
JOCTIOKEHHUS ConepxaTenbHbIi AIEMEHT | COACPIKATEILHOTO N
D — (C cOOTBETCTBYIOIUM eMeHT 3a/TaHAH,
HOMEpOM) Tunsl T3
1.1 Teopernueckue OCHOBHBIE TOHATHSA
YK 4.1: cnocobeH | OCHOBBI npodeccuoHaIbHO- 3Hanue 5-0T3
K YCTHOU U poheCcCHOHAIBHO- OPUEHTUPOBAHHOTO 4-3T3
MUCHMEHHON OpPUEHTUPOBAHHOTO repeBoja
KOMMYHHKAIIMK 110 | TCPCBOAA. ITepeBoaueckuii ananus. 4 -0T3
mpodeccuonansho- | IlepeBonueckue Crpaterin nepeBoja. Ymenus 5373
peeBaHTHBIM Tparcdopmanuu Ha
TeMaM Ha JIEKCHUCCKOM, [IpoGiemuo—
WHOCTPAHHOM rpaMMaTHYECKOM H MIepeBOUECKHE 3a/1aHus: IS — 4-0T3
SI3BIKE; CUHTAKCHUYECKOM MpeanepeBOAYECKUM 4 -3T3
YpOBHE. aHaIu3.
1.2 S3pikoBas OCHOBHBIE JIEKCUYECKUE
crier(puKa HAyYHbIX | XapaKTEpPUCTUKU
TEKCTOB Ha Hay4YyHOTO CTHJIS: CJIOBa,
JIEKCHYECKOM BBIPAKCHHS u 5_0T3
(cnenmduxa rpaMmMaTH4ECKue 3HaHne 4_13T3
HAYYHOTO U KOHCTPYKIIUH,
TEPMUHOJIOTUYECKOT0 | CBOHCTBEHHBIE
Te3aypyca), aKaJEeMHUYECKOMY CTHUIIIO
rpaMMaTHIecKOM pedun
(ocobeHHOCTH Paznnunnie TEXHUKHN
c10BO0Opa3oBaHus, nepeBojia CHelHaIbHON NaT— 4-0T3
BUJIOBPEMEHHEBIE H TE€PMHUHOJIOTHH, 5-3T3
CUHTaKCUYECKHE KiaccuuKanys




Tema

B COOTBETCTBUU C Konungectso
WNnauxatop PIL/PIIIT 5 XapakTepHucTuka TCCTOBBIX
JOCTHKCHHUS ConepxaTenbHbIN 3JIEMEHT | COAECP)KaTEIbHOTO .
(c COOTBETCTBYIOIINM 3a/laHuH,
KOMIIETCHLIUU JJIEMEHTa
HOMEPOM) s T3
CBOICTBA) U TEPMHUHOB IO  OOIIUM
CTHJIUCTUYECKOM MIpU3HaKaM: CTPYKTYpE,
ypoBHsX. TexHuka 3HAYEHHUIO,
CIENHAIBHOTO IIPOUCXOXKICHHIO
nepeBoaa. [Ipobnemuo—
[IEPEeBOIUECKUE 3a1aHMSL:
[IEPEBOIIECKUE
TpaHchopmanuu Ha Tefictsis 4-0T3
JIEKCUYCCKOM, 4 -3T3
IrpaMMaTHYECKOM U
CHUHTaKCHYECKOM
YPOBHSIX
OcHOBHbIE
XapaKTEPUCTUKHU 5—-0T3
3HaHue
aJalTUPOBAaHHBIX U 4 —-3T3
AYTEeHTUYHBIX TEKCTOB
1.3 YreHue u nepeBos
[IpuHuune! cocTaBaeHus 4 - O0T3
aIalI THPOBAHHBIX U . | YmeHus
TEMaTUYECKUX CIIOBapeil 5—3T3
AQyTEHTUYHBIX TEKCTOB
[Ipobnemuo—
0 TEME pazzena.
MepeBOUECKHE 3aJaHNs:
CocraBneHue
CUTyaTUBHAs U
TEMaTHYECKOT 0
KOMMYHUKaTUBHAs . 4 —0T3
rioccapusi. HeticTBus
00yCIIOBJIGHHOCTh 4 —3T3
ynoTpeOIeHHs CIIOB U
YCTONYMBBIX
CJIOBOCOYETAHUN
OCHOBHbBIE TPUHITHITBI
pedepupoBaHus U 3nanmne 5-0T3
AHHOTUPOBAHUS 4 - 3T3
HAYYHBIX TEKCTOB.
2.1 IlpaBuna n stanel | OCHOBHBIE TOHSTHA Na— 4-0T3
pedeprpoBaHus u AHHOTHUPOBAHUS 5-3T3
AHHOTHPOBaHUSI
HaY4HBIX TEKCTOB. [Ipobnemuo—
MEePEeBOIIECKUE 3a1aHHS:
COCTABJICHHE aJTOpPUTMAa TeiicTsus 5-0T3
YK 4.2: ciocoben paGoTHI Hajl 5_3T3
K U3BJIEYCHUIO pedepaTHBHbIM
nH(pOpMAaIUHU 13 TEPEBOJIOM
OTEYECTBEHHBIX U TpaMmaTiIeckie s 073
3apyOeKHBIX 2.2 OCHOBHBIC KJIMIIIE | BOIIPOCHI IEPEBOJA 3HaHue 4_3T3
HCTOYHHUKOB N
Y rpaMMaTHYEeCKHe CHEIMAIBHBIX TEKCTOB
HAY4YHOTO
KOHCTPYKITHH JJIst OneprpoBaHue KIHIIE
xapakrtepa ¢
. pedeprpoBaHus 1 pu pedeprupoBaHUH U Na— 4-0T3
Hocneﬂ%f}omeI:I AHHOTUPOBAHUsA AHHOTUPOBAaHUU TEKCTOB 5-3T3
TiepepaboTron TEKCTOB I10 10 OTPAacJIeBON TEMATHKE
(KOMHP;CCHW) B oTpaciieBoil TeMaTuke | [IpobiaeMHO—
BHJE 0030pa, W/ WiIn TeMe MIepEBOUCCKIC 3aTaHIIS: TeiicTsus 5-0T13
aHHOTAINH, UCCIEN0BAHHUS. CJI0BA, BBIPAKECHHUS U 5-3T3
pedepara,

IrpaMMaTHYCCKUC




Tema

MHKaTo B COOTBETCTBHH C XapaKTepuCTIKa KomnmaecTtBo
P PII/I/PIIIT . p p TECTOBBIX
JTIOCTHKECHHS CopeprkaTenbHBIIN 3JIEMEHT | COAEPIKATEINHHOTO N
(c COOTBETCTBYIOIINM 3aJJaHHH,
KOMIIETEHIINN JJIeMEeHTa
HOMEPOM) s T3
JOKJIaza, KOHCTPYKIUH,
Mpe3eHTalry Ha CBOWCTBEHHBIC
WHOCTPAaHHOM aKaJeMIYeCKOMY CTHITIO
SI3BIKE. peun
Kanposo-
CTHIIUCTHYECKAs
MIPUHAIIICKHOCTD 5-0T3
3HaHue
2.3 IIpaKTHKyM T10 mepeBoja M KaHPOBO- 4 -3T3
pedhepupoBaHmIO CTHJIICTUYECKAsl HOpMa
Hay4YHBIX U HAYy4YHO- nepesosia
MOMYJIAPHBIX cTaTel Ornenka kadecTBa V MeHIS 4-0T3
OTpacieBOd TEMATUKHU | MEPEBOAA 5-3T3
u/ U TeMe ITpoGnemuo—
HCCIICJOBAaHU. EepEeBOAYECCKUE 3aTaHMUA: 5_0T3
CHHOHUMUMUSI, JleiicTBus 5_3T3
9KCIPECCUBHBIE OTTEHKH
CHHOHHUMOB, aHTOHUMUS.
KommyHukanus B
po¢heCcCHOHANBHO
OPHEHTHUPOBAHHBIX 5_0OT3
CUTYaIUsIX OOIICHHUS, 3HaHMe 4_3T3
OCyIIeCTBIsieMast B
3.1 Buagel u >3Tamnbl . o
YCTHOW ¥ MUCHbMEHHON
My OTMIHBIX
. (dhopmax.
BBICTYIUICHUH.
OKCIPECCUBHO-
PeueBnie KJIMILIE
MOJAJIbHBIE OTTEHKH IIpU 4-0T3
JTOKJIaJIOB U Ymenus
. MEePEBOJIC CIIEeIUATBHBIX 5-3T3
Tpe3eHTanui Ha
TEKCTOB
WHOCTPAHHOM SI3BIKE.
[IpoGiemuo—
MePEeBOTYECKUE 3aIaHHSL:
DeBoA 8 N 4-0T3
0TOOp KITHIIIE IPH JHeiicTBus 4_3T3
ITOITOTOBKE
MIpe3eHTAINN
YK 4.1: cnocoben Jlornyeckue mprueMBbI
K YCTHOH H apryMeHTaIluH: YMEHUE
MMMChMEHHON apryMEeHTUPOBAHHO
KOMMYHHKAIIUH 110 W3JaraTh CBOIO MO3HITUIO
poheCCHOHAIBHO- B YCTHOW U ITMCHMEHHOM
€JIeBAaHTHBIM opMe; YMEHUeE JIenaTh
p 3.2 Ilpaktukym 1O popme; y A
TeMaM Ha KpaTKOe COO0IIeHne—
WHOCTPaHHOM HpescHTati paccyKJeHue ¢ Oropou
Hay4yHOro  JOKJIaja. Y 5-0T3
A3BIKE; Ha 3HaHUS 3HaHue
HenoBass  (poseBas) 4-3T3
" BHEIIHETIONUTHYECKIX
urpa Hayunas
VK 4.2: ciocoben N BOIIPOCOB; YMECHHUE
KoHpepeHuus'".

K U3BJICUCHUIO
MHPOPMAaLIUH U3
OTEYECTBCHHBIX H
3apyOeKHBIX
HUCTOYHUKOB
HAY4YHOTO

KpI/ITI/I‘IeCKI/I OLICHMBATH,
OTpOBEpraTh U 3a3/1aBaTh
BOHpOCI)I, HaHpaBHeHHBIe
Ha yTO‘-IHeHI/Ie NnIn
ocjabaeHue IO3ULHI
«OIIIIOHEHTA




Tema
Vinukatop B COOTBETCTBHU C XapakrepucTika Kommgectro
PII/I/PIIIT . TECTOBBIX
JOCTIDKCHHUS ConepxaTebHbIN 3JIEMEHT | COJCPIKATEILHOTO .
KOMITETEHIIHI (C COOTBETCTBYIOIIUM SleMelTa 3aJlaHui,
HOMEPOM) s T3
xapakrtepa ¢ [TpUHIAITBI TOATOTOBKH 4_0OT3
MOCIICAYIOTICH Hay4YHOTO JIOKJIaja Ha YMmenus 51373
nepepadboTKOn WHOCTPAHHOM SI3BIKE
(xoMrIpeccueii) B IIpobmemHO—
BUJIE 0030pa, MIEPEBOUCCKUC 3aIaHMUS:
aHHOTAIINH, COCTaBIICHHE CIIOBAPSI 1O
pedepara, teme "Hayunas
JIOKJIaja, KoH(pepeHus". . 4-0T3
MPE3CHTAIlMU Ha ActicTsus 4 —-3T3
WHOCTPaHHOM
SI3BIKE.
OcoGeHHOCTH
03HAKOMUTEIHHOTO U Snanme 5-0T3
3.3 YreHue | MOMCKOBOI'O BHUIOB 4 -3T3
(03HAKOMHTEIHPHOEC W | YTEHUSA
MMOMCKOBOE) TeKCcToB | OcoOeHHOCTH 4_0T3
oTpaciieBoi AKaJIEMHUECKOTO CTHIIS YMmenus 51313
TEMaTHKH. peun
[Toaroroska [Ipobnemuo—
MPE3CHTALUN MIEPEBOIUCCKUC 3aIaHMS: 4_0OT3
JOKJIaa. pa3paboTka mabnona HeiicTBus 4_3T3
MPE3CHTAINN Ha
AHTJIMACKOM SI3BIKE
> 240
Hroro(120 — OT3
120 - 3T3

[Tonusiit kommiekT @T3 XpaHUTCS B 31EKTPOHHON HH(OPMAILIMOHHO-00pa30BaTeIbHON cpefe

KpWXKT HUpI'VIIC n obydaromuiics UMeeT BO3MOKHOCTb O3HAKOMHTHCS C JIEMOHCTPAL[MOHHBIM
Bapuantom OT3.

Hwmwxke mnpuBeneH oOpaseln] THIIOBOTO BapHaHTa HUTOrOBOTO TECTa, IMPEIyCMOTPEHHOTO
paboyeil mporpaMMoi IUCHUTIIINHBI

Obpasey munogoco eapuanma umo208020 mecma,
npeoycCMompenHo20 paboueti npocpammon OUCYUNIUHDL

Tect conepxkur 26 Bonpocos, B ToM uucie 13 — OT3, 13 —3T3.
Hopwma Bpemenn — 50 MuH.

1. Translation is a type of communication.

a) Global.

b) Lingual.

¢) Interpersonal.
d) Bilingual.

e) Business.



2. Kakoii u3 npenjioskeHHbIX HHJKe BApPHAHTOB IepeBoJa HamboJiee TOYHO COOTBETCTBYeT
CMBICJIY MPeNJIOKeHus1?

Most contracts entered into in ordinary commercial transactions fall within this classification.

1) BonbIIMHCTBO KOHTPAKTOB, 3aKIIOYAEMbIX B X0/1€ OOBIYHBIX TOPTOBBIX CIEJIOK, JIeXkKAT BHE 3TOM
KJIaCCU(UKAIUH.

2) BOJBIIMHCTBO KOHTPAKTOB, 3aK/IFOUYAEMBIX B X0/1€ KOMMEPUECKUX OTHOILIEHUH, MMOANAIaloT MO
ATY KJIACCH(PHKAIIHIO.

3) BONBIIMHCTBO KOHTPAKTOB, 3aKJIIOYaEMBIX B X0/1€ OOBIYHBIX TOPTOBBIX CHENIOK, MOAMAIAIOT MO/
ATY KJIACCH(PHKAIIHIO.

4) Bce BapuaHTbHI IPABUIIBHBIE;

5) BEpHBIX BapUaHTOB HET.

3. The combination of salary plus perks is ...

4. condition/ greater/ in/ which/ human/resources/than/ the/ scarcity/ is/ wants/ the/ are/
available.

5. ... — BuJ AA3BIKOBOIO MOCPECAHNIECCTBA, IPU KOTOPOM COACPKAHHEC MHOA3ZBIYHOI'0 TEKCTA
OpUTrHHaJIa MNepeaacTcsa Ha }Ipyl"Oi/i SI3BIK MMYTEM CO31aHHUA HA 3TOM SI3bIKE KOMMYHUKATHUBHO
PABHOII€EHHOI'0 TEKCTA.

6. TM-tools made a revolution in the translation business. Freelancers prefer the program
, which they call DV.

a) Star Transit.

b) TRADOS.

¢) SDLX.

d) IBM Translator Manger.

e) Deja Vu.

7. Extra payments such as a company car, free accommodation etc. is ...

8. B 3aBucuMocTH 0T (hOPMBI peYH pa3IuYalOT IBA OCHOBHBIX BH/a NlepeBoja:
a) MUCbMEHHBIN U YCTHBIN

0) OyKBaJIbHBIN U CBOOOTHBII

B) MOCJI€10BATENIbHBIN U CUHXPOHHBIN

9. ... — nmepeBoa, B KOTOPOM OTPAKAKTCHA, KaK NPpaBW/I0, JUIIb INIaBHAasA TEMa, NPECIAMET H
HasHAYCHHUE MMEPEBOAUMOI0 TEKCTA.

10. Inflation hurts people living on ... money incomes.

11. Kakoii u3 mpemyioKeHHbIX HHKEe BAPHAHTOB IepeBoAa Haudo/ee TOYHO COOTBETCTBYET
CMBICJTY MpPeJIoKeHus?

A contract is an agreement between two or more persons.

1) KoHTpakT - 3TO cornamieHne Mexay AByMs U 0ojiee IEPCOHAMH.

2) KoHTpakT - 3TO cornamieHue He 6ojee IByX MEPCOH.

3) KoHTpakT - 3T0 coryanieHre Mexay AByMs CTOPOHAMH.

4) Bce BapuaHTHI IPABUIILHEIE;

5) BepHBIX BapUaHTOB HET.

12. much/ in/ economical/ more/ bulk/ is/ buy/ it/ to.



13. ... — nmnepeBoa, B KOTOPOM COJAEPKATCHA OTHOCHUTEJbLHO TOAPOOHbIE CBeJeHHUSI O
pedepupyeMoM J0KyMeHTe — ero Ha3HAYeHMH, TeMaTHKe, MeTOJaX HcCCJeI0BaHus,
MOJIy4eHHBIX pe3yJibTaTax.

14. Money that you receive as payment from the organization you work for, paid monthly is

15. Kakoii u3 mpeaioskeHHbIX HU)Ke BAPHMAHTOB IepeBoJa HauOoJiee TOYHO COOTBETCTBYET
ciaoBy «Contract»?
1) cornamenue; 2) ucronHeHue; 3) UCK; 4) TOMOJIBKA; 5) TOTOBOP.

16. cost/ the/ next/ particular/ best/ want/ is/ opportunity/ resources/ given/ is/ use/ up/ in/
when/ way/ alternative/ to/ that/ you/ a.

17. One source of ... ... is supply shocks.

18. ... — mepeBOJ OPHUIMHAJIOB, He NPHUHALJIEKANMUX K XYyI0:KECTBEHHOW JMTepaType
(001IeCTBEHHO-TIOJIUTHYECKUX, HAYYHO-TeXHUYECKHX, O(PUUHAIBLHO-IEJOBBIX H Mp.), T.e.
TEKCTOB, OCHOBHasl (PYHKIIUSI KOTOPBIX 3aKJII0YAETCS B COOOIEHUN KAKMX-TO CBe/leHUil, a He
B XY/105KeCTBEHHO-3CTEeTHYECKOM Bo3/leiicTBUN Ha PenmnuenTa.

19.CuryaTuBHBIH KOHTEKCT:

a) S3BIKOBOC OKPYKECHHEC, B KOTOPOM yHOTpC6JI$IeTC$I Ta UWJIIN UHadA €AUHUILIA A3bIKA B TCKCTC
0) ycoBHs, B KOTOPBIX IMPOXOIUT MPOIECC IEPEBOIA

B) O6CTaHOBKa, BpEMA U MECTO, K KOTOPOMY OTHOCHUTCA JaHHOC BbICKA3bIBAHUEC

20. Money you earn that is paid according to the number of hours, days, or weeks that you
work is ...

21. use/ their/ sold/ personal/ consumer/ are/ for/ finished/ to/ products/ own/ goods/
consumers.

22. The boundary between inflation and ... is price stability.

23. B KaKMX THIAX TeKCTOB MHHUMAJILHOW eIMHULIEH IMepeBoa MOKeT BHICTYNATh HeJIbIil
TEeKCT:

a) Hay4YHBIE TEKCTHI

0) FOpUINYECKHE TOKYMEHTHI

B) MM033HsI, PEKJIAMHBIN CJI0TaH, OOIIECTBECHHBIE YKa3aTeIn

24. Every company must watch its ... carefully if it is to avoid bankruptcy
a) director

b) sales manager

¢) chief accountant

d) cash flow

e) production line

f) output

g) competitors

h) all the above

25. ... is a person who is successful in business and so has become rich and powerful.

26. Find and correct the vocabulary, grammar or stylistic mistakes in the following sentences
and clichés used for making a presentation:

1. Hi there, ladies and gentlemen! I am here today to make a presentation on ...

2. What I like to present to you today is ...

3. The object of my presentation is ...

4. By the end of this talk you are familiar with ...



5. If you will have questions, feel free to interrupt me at any time.
3.8 IlepevyeHb TeOpeTHYECKUX BOIIPOCOB K 3a4eTy

Paznen 1. IlpodeccruonanbHO-OpUEHTHPOBAHHBIA MEPEBOA: OCHOBHBIC MPHHLUUIBI U MPHUEMBL.
OcobeHHOCTH IIepeBo/ia OTPACIIEBBIX TEPMUHOB.

1.1 IlpaBuia, 3Tambl, MOCIEIOBATEIBHOCT ACUCTBHIA MPU BBIIOJIHEHUH IMOJHOTO MHUCHMEHHOTO
nepeBoJia TeKcTa

1.2 Crioco0Obl IepeBoa KOHCTPYKIIUY B TACCHBHOM 3aJI0Te

1.3. Mopdonoruueckue 1 CHHTaKCH4eCKHe 0COOEHHOCTH sI3bIKa HAYYHOT'O CTHIIS

1.4. OcobeHHoCTH TIepeBo/ia CyOCTaHTUBHOTO aTPUOYTUBHOTO CIIOBOCOYCTAHHUS.

1.5. OcHOBHBIE IIpaBUIIa PAOOTHI C IBYSI3bIYHBIMU U OJHOSI3BIYHBIMH CIIOBapSIMU

Pasnen 2. PedepupoBanume HaydHBIX UM HAyYHO-NIONMYJSAPHBIX CTaTe MpodecCHOHATbHON
HampaBieHHOCTH. HaydyHoe aHHOTHpOBaHME: AHHOTHPOBAHHWE TEKCTOB IO  OTPACIEBOM
TEMaTHUKE/TeMaTHUKE UCCIICTOBAHMS.

2.1. IIpaBuna CTpyKTYpUpPOBAHHUS U SI3bIKOBbIE OCOOEHHOCTH aHHOTALMM K HAyYHOM CTaThe.

2.1. OcHoBHble KiuIle W Haubosiee yHOTPeOUTENbHbIE I'PaMMAaTHYECKUE KOHCTPYKIMH JUIs
pedepupoBaHus 1 aHHOTHUPOBAHUSI.

Paznen 3. IlpodeccuonanbHas 1 1es10Basi KOMMYHUKALUS.

3.1. BBozHBIE 000POTHI, CIIOBA-CBA3KH, UCIOIB3yEMbIC B ITYOJIMYHON peun.

3.1. CopnepxatenbHble, CTPYKTYpHbIE M SI3bIKOBbIE TpPEOOBaHMSI K TEKCTY MYJIbTHUMEIUMHON
NPe3CHTAIHH.

3.9 [lepeyeHb TUNMOBBIX NPOCTHIX MPAKTUYECKUX 3aJaHUH K 324eTy

1. IlpounTaiite 1 mepeBeUTE BHIICICHHBIC CIIOBA HA PYCCKUHN S3bIK 0€3 UCTIONBb30BaHUS CIOBAPSL.
Omnpenenure, K KaKoi YacTU peyu OHU MTPUHAJICKAT.

2. BcTaBbTe B IpeAsIOKEHUX TPOITYILIEHHBIE apTHKIIN a/an, the.

3. 3anonHuUTe MPOMYCKH B TEKCTE COOTBETCTBYIOIIMMH MPEIJIOTaMHU.

4. BeiObepuTe mpaBUIbHYIO BUOBPEMEHHYIO (JOpMY TJIaroia.

5. 3aMeHuTe MOJIATbHBIE TJIAroJIbl COOTBETCTBYIOIIMMU YKBUBAJICHTAMH.

6. 3anOJTHAUTE TPOITYCKH B TEKCTE IMOAXOSIINMHE 110 CMBICTY CJIOBaMH (TIPUBEACHHBIMU B TAOJIHUIIE).
7. llepenuimte NpeIoKEHHS B CTPAAATEIbHOM 3aJI0Te, CAEJIaB BbIAECICHHOE CJI0BO MOJIEKAIINM.
8. BcTaBbTe B npeyiockeHMsI MOAXOAAIIMH raaro (TJaarosl 1aHbl B Tabnulile), mpeoOpa3yst ero B
repyHanaIbHyro Gopmy.

9. Onpenenurte QPyHKIUU TepyHANS B Ipenoxkenusx. [lepeBenure mpeayioxkeHus.

10. Haiigute npuuactus (PI/PIl) B mpemioxkeHusIX U onpeneanTe ux GyHKIIHH.

11. Onpenenure GpyHKIMH HHOUHATHBA B TIpeIOKEeHUIX. [lepeBeuTe mpeiosKeHus..

3.10 IlepeyeHb TUMOBBIX NPAKTHYECKUX 32/IaHUI K 3a4eTy

. [IoagroroBbTE MOHOJIOTMYECKOE BBICKA3bIBAHHE 110 TEME PA3LEIIA.

. IlogroroBeTech K 1MANIOTY 110 TEME pa3jena.

. [IpoutnTe TEKCT U O3araaBbTe €ro.

. IIpodTHTE TEKCT U OTBETHTE, BEPHBI JIU CIEAYIOIIMUE YTBEPKACHUS.

. BeInmoyiHMTE MUCHbMEHHBIN MEPEBO/T TEKCTA ¢ AHTJIMUCKOTO Ha PYCCKUH S3BIK.

. OTBeTbTE Ha BOMPOCHI K TEKCTY / 3aKOHUUTE MPEIOKEHUS, UCTIONb3Ys HH(OPMAIIHIO TECTA.
. [Ipoutute Tekct. CocTaBbTE €r0 KpaTKOe U3JI0KEHHE (TMCHbMEHHO).

. [Ipocaymaiite aynno3anuchk U BEIOEPUTE MPABUIILHBIE OTBETHI HA BOMPOCHI K TEKCTY.

01N DN W —

4. MeTtoanueckne MaTepuaJibl, ONpeaesiioniie nNpoueaypy oueHnBaHus
3HAHUH, YMEeHHUIl, HABBIKOB U (MJIH) ONBITA AeATeIbHOCTH



B Tabmuue

IpUBEIEHbl OMHCAHUS MPOLEAYp NPOBEACHUS KOHTPOJIbHO-OLEHOYHBIX

MEPONPHUSITHIA ¥ TPOIEAYP OIEHUBAHUS PE3YITATOB O0YUEHHS C IIOMOIIBIO OLIEHOYHBIX CPEJICTB B
COOTBETCTBUU C paboyeil mporpaMMoi AUCIUILIUHBIL.

HaumenoBanue
OLCHOMHOTO Onucanue npoueaypel NPOBeICHHA KOHTPOJIbHO-0LEHOYHOT0 MEPONPUATHS
cpencTBa U NIPOLeAYPHI OLICHUBAHHUS Pe3yJbTATOB 00y4eHHs

TepMUHONOTMYECKUH AMKTAHT IMPOBOAUTCA BO BpEMsI MpaKTUUYECKUX 3aHATUH. Bo Bpems
MPOBEICHUS] TEPMUHOJIOTHYECKOTO AMKTAHTa IOJIb30BATHCS YYEOHWKAMHM, CIPaBOYHUKAMHU,

TepMuHONOrn4eckuit | KOHCHEKTaMHU JEKIMH, TeTpaas MU AJIs IPAKTHUECKUX 3aHATHH HE pa3pelIeHo.

JUKTaHT IIpenonaBaTens Ha TNPAKTHYECKOM 3aHATHH, MPEIUNIECTBYIOIIEM 3aHATHIO IPOBEICHUS
TEPMHHOJIOTMIECKOTO AWKTaHTa, TOBOJUT O oOydaromuxcs: TeMy T/I, KoaudecTBo 3a1aHui B
T/, Bpems BbinosiHeHust T /]
KonrponbHast pabota Ui CTy/I€HTOB 3a04HOM (hopMbI 00ydeHUs, IperycMOTpeHHas: paboyeit
MPOTPaMMOM ITUCIUIUINHEI, BEITOTHACTCS CTYJCHTOM CaMOCTOSATEIHHO COTTIACHO BBHIOPAaHHOMY

BreaynutopHas BapuanTy. [lo mroram BemmonmHenus KP, mocne ee mpoBepku, oOydaromuiicst 3ammmiaet KP.

KOHTpOJIbHas paboTa
(KP)

IIperonaBatens 3agaeT He MeHee 3-X BOIPOCOB B paMKax 3aJaHUM, COIEp)KalIuXcs B
KOHTPOJIbHOW paboTe. BapuaHThl KOHTPOJBHBIX paboT oOydaromuecs IOJNy4Ya0T B Hadaye
Kypca depe3 JJIEKTPOHHYI HHQOpMamuoHHO-oOpa3oBatenbHylo cpeny KpWKT UpI'VIIC
(TMYHBIA KaOMHET 00YYaOIeT0Cs).

3agaHus Ha
MMICHMCHHBIN
TIePEBOI,
pedepupoBanue n
AHHOTHPOBAHUE

PedepupoBanue crateli ¥ NMUCbMEHHBIH NEPEBOA, MPEAYCMOTPEHHbIE pabouyeil mporpaMmon
JUCLHUIUIAHBL, MPOBOIATCS BO BpeMs NMPAaKTUYECKHX 3aHATHHA. BapHaHTOB 3alaHUil JOIKHO
ObITh He MeHee ABYX. [IpermonaBarens MOMKEH 0OeCeUnTh Haaudue (Ha KaXXIOro CTyIEeHTa)
aHIJI0-PYCCKOIO CIIOBapsl.

3agaHus
PEKOHCTPYKTHUBHOTO
YpOBHS

BrimonaeHue 3agannii peKOHCTPYKTHBHOTO YPOBHS, TPEIyCMOTPEHHBIE pabovel mporpaMMoin
JUCTHTUIAHBL, IPOBOMSATCS BO BpeMs MPAKTHUECKUX 3aHATHH. BapmaHTOB 3amaHuil Mo TeMe He
MeHee MATH. Bo BpeMs BBHIMTONHEHUS 3aJaHUH IIONB30BAThCS YUICOHHKAMU, CIIPABOYHHUKAMH,
KOHCIIEKTaMU JICKIIHiA, TETPAISIMU JIJIsl IPAKTUYECKUX 3aHITHIA pa3perieHo.

[IpenogaBaTens Ha NPAKTHUYECKOM 3aHATUM, TMPEAIIESCTBYIONMIEM 3aHSATHUIO TMPOBENCHUS
KOHTPOJISI, JOBOJUT N0 OOYYaIOUIUXCSA: TeMY, KOJIMYECTBO 3aJaHUil M BPEMs BBITTOJHEHUS
3aJaHui

3aga"us
MPOAYKTHBHOTO
YPOBHS

3aaHusl TIPOAYKTHBHOTO YPOBHS IIPEAINOJAraloT MOATOTOBKY MOHOJIOTHYECKHX W/ —WIIN
JIMaJIOTMUECKUX BBICKA3bIBAHWI B YCTHOM WM NHCbMEHHOH Qopme. BpimonHsoTCS Kak B
paMKax CcaMOCTOSATENbHOH paldoThl, TaK M BO BpeMs IPAKTHYECKUX 3aHATHHA. Temaruka
JIOKJIaJI0B (3cce, COOOIIeHNH, Ip.) 00CyskAaeTcsl Ha IPeIIECTBYIONINX 3aHATHSX.

TectupoBanue

CpencTBo, MO3BOIIONICE OLCHUTH 3HAHWS, YMEHHS, HaBHIKA H (FJIH) OMBIT ACATEIHHOCTH
00y4aromerocs mo JUCIUILIMHE.

[IpenogaBaTenp Ha TOCTEAHEM MPAKTUYECKOM 3aHATUM HATIOMHHAET OOYUYaIOIUMCS, YTO OHHU
MOTYT TOCMOTPETh MepedeHb BOMpocoB K Tecty B DPOC, pasMemeHHOM dIEKTPOHHON
HHPOPMAIMOHHO-00pa30BaTeIFHON cpeie Y HHUBEPCHUTETA, JOCTYIHOH oOydaromemycs depes
€ro JINYHBIA KaOUHET.

3auer

[TpoBeneHUe NPOMEKYTOYHOM arTecTauuu B (opMe 3adera y CTYISHTOB 3a04HOH (opmbl
00y4eHNUS I03BOJIAET CHOPMUPOBATH CPEJHIOO OLIEHKY [0 JUCLHILIMHE [0 Pe3yJIbTaTaM TeKYILEro
KOHTPOJIS (TIPH 3TOM MOTYT YYHUTBHIBAThCS PE3yIbTAaThl UTOTOBOTO TECTUPOBAHMSA 110 AUCIUILIHHE),
TaKk KaK OLIEHOYHBIE CPEICTBA, MCIOJIb3YyEMbIE IIPU TEKYLIEM KOHTPOJIE, MO3BOJIIOT OLICHUTH
3HAHMS, YMEHHsS W BIAJCHUS HaBBHIKAMM/OIIBITOM JIESTEIBHOCTH OOYYaroIIMXCsl MPU OCBOCHHUHU
CIUIUIMHBL. J{71s1 3TOTO mperojaBaTellb HaXOJUT CPEIHIOI0 OIEHKY YpPOBHS ChOpMHUPOBAHHOCTH
KOMITETEHIINH y 00y4aromerocs, Kak CyMMy BCEX IOJIyYEeHHBIX OLIEHOK, JICJIEHHYIO Ha YHCIIO STHX
OIIEHOK.

IIIxasa u KpUTEpUU OLIEHUBAHUSA KOMIIETCHLIUI B pe3yJIbTaTe
H3Y4EeHMs] JUCLUIVIMHBI IPU POBEACHUN IPOMEXKYTOUHOM aTTeCTalMU
B opMe 3aueTa 1o pe3yabTaTaM TEKyIIero KOHTPOIs

Cpenusist OI[eHKa yPOBHsI CHOPMHUPOBAHHOCTH KOMITCTCHITUI Onenka
10 Pe3yJbTaTaM TEKYIIEro KOHTPOJIsI
Ornenka He MeHee 3,0 ¥ HeT HU OJTHOM HEYAOBIETBOPUTEIILHON OIIEHKH TIO «GAYTCHOY
TEKyIIEMY KOHTPOJTIO




OIICHKE[ MCHEC 3,0 WK NoJiydY€Ha XOTd OBl OJHa HCYOOBJICTBOPUTCIIbHAA
OILICHKA MO TCKYIIEMY KOHTPOJIIO

«HEC 3a4TCHO»

Ecnu onenka ypoBHs c(hOpMHPOBAaHHOCTH KOMIETCHINI OOYyYaroIIerocs HE COOTBETCTBYET
KPUTEPISIM TTOTyYSHHS 3a4eTa, TO OOyJaroImIMiACs CIAeT 3adeT. 3auyeT MPOBOAUTCS B GopMe B
¢dopme TecTHpoBaHMA. TecTHpOBaHHWE NPOBOIUTCS C HCIOJIB30BAHHEM KOMIBIOTEPHBIX
TEeXHOJIOTHH. BapuaHTel TecTOBBIX 3amaHuil (GopMUpPYIOTCS paHmaoMHO U3 0a3sl T3. Bo Bpems
BBIIIOJTHEHMS 3aJaHUM TOJIB30BAaThCS yIEOHWKAMHM, CIPABOYHHKAMH, KOHCIIEKTAMH JICKIHH,
TeTpaisMH AJs NPAKTUYECKUX 3aHATUH HE pa3pelieHo. baza TecTOBBIX 3alaHuUil pa3HOIo
YPOBHS CJIOKHOCTH pasMelleHa B 3JIEKTPOHHOH HWH(OpMalMoHHO-00pa3oBaTelIbHOM cpene
KpMXKT UpI'VIIC n oOyuaronuiicsi UMeeT BO3MOXHOCTh 03HAKOMHTBCS C IEMOHCTPAIIMOHHBIM

BapuanToM OT3




